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The p^urpose of this guide is to furnish school districts with process 
guidelines for community participation in the planning of educational pro- 
^grams and school facilities to house said programs, 

^ The following basic assumptions guided the development of this 

•publication: 

' • ' 1. The development of educational specifications is a 
pre-design process of problem definition ... and not 
^ a physical facility design process, 

2. Educational goals, as, well as t'he relative emphasis 
^ on these goals, will not be' identical throughout 



{ ^ 



the state. 
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3. 'Active involvement of -local conmunity representatives 
. is highly- desirable in the^planning process of educa- 

tipnal specif tcations. 

4. .The provision in small secondary schools of programs 
,id^ical in scope and process to those found^in large 
high schools/is improbable and may not be desirable. 

5. The establishment af' secondary education .programs in 
small remote communities will ^requ ire an "'imaginative 

^ seaY-ch for supplemental local resburces.- 
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6. The educational goal prioritization process as developed 
by Phi Delta Kappa is a tested and widely accepted pro- 
, cess for citizen involvement. * * , 

In developing processes for identifying educational goals and pro- 
grams, the department. has utilized portions of the Phn Delta Kappa (P.D.K.) 
made] for developing educational goals. Since significant adaptations 
were made to the original P.D.K. materials, -further references to the* Phi 
Qfelta Kappa model have been omitted from the body of the guide. * 

The processes that have been developed are designed to be self-instruc- 
tional. It is anticipated that school districts should be able to completely 

'handle the process , by following the steps outlined in this document. However, 
should assistance be needed through an orientation session for proper material 

*usage, a representative of the department could offer such assistance. 
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Enclosed' in this dodjment are four processes which provjae for a maximum 
- 'aniount of .community involvement for use in designing and buitding small secona- 


' ary school facilities ^in Alaska. ^ • 




If' * • 

/ / ' 


These processes will provide information to 


communiiti^s, school districts. 


, Department of Education, architects and Department of Riibljc tjorks. The infon^- * 


- tiorT to be developed will include: 




11 " " 


1 . 


A prioritized set of the comn^unity's educational/ go'al s individual- 


• 


ized for each cpmniunity; 






2. 


Vhe resources y both physical and human, 


v/hicn currently exist and « 




are available for secondary school use; 




/ / ^ '* * 


3. 


The numbers of secondary students who could/ be/ enrol led in school 




next year as well as fivp years hence; and 






A'priori t'ized list of courses which the 


comr 


nunfty desires' to have 




taught in t-he scfjool ; 






; - • 5. 


An- educational specifications document. 






r ' , 

~ '■ Recoiiimanded Personnel and Tasks . • 






It 


is understood that school distr*icts are r 


"esp( 


jnsible for develop- ^. 


ing the background information necessary for educ 


:iti( 

1 ' 1 


ina'l spaci fi cations. To 


assist districts, with this task, the essential pe 
1. A Project Administrator 


irsm 
\ 


inel will include: 




An appointed area school di'-.trict 


f 1 


)ninunity level school . . 




administrator. - * . 1 


' ' \ 
\\ 




• * 


Task: ' ' ' |. 
'A, A^t ,the material contained in thlis 


' \ 

)!aoG(ument for use by each 




* community . ^ ' / 




1, ... 




# * / 

. ' ' ' ' Q 
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Aopoint new groups or desifinate ejM'stintj groups to^serve as 



needed. " ^ 



C. Plan and lead the meetings necessary 'to ^gather the information. 

D. Compile^the completed information M'nto an e^catiooal specif i- 
' cation report for use by Qepartmefh Education^ staff , a^rchi- 

tects-^and Dept.* of Public Works syaff, 
*CommuniH:y School Committees jC. S.C. T 

The Community School CommittGe is understood to-be a small qrrfcfp 
of elected conmuni ty -ci tizens who assist and advise t1ie district 
boards. • . \ . ' ; 

Tasks : ' ^ ^ 

A. To assist the project 'administrator in compiling the necessary 

information; specifically; - > ' " 

* 

" (l)/Goal identification: They wi 1 1 ^recommend acceptance of 
the educational goals as presented, will substitute 
^ goal statements^ as was done in Anqoon,- or will create th(?ir 

own educational goals stcftemrnts for use v;fith the goa*ls 
process* 

(2^ They will follow the process^recommended for .determining 

• » 

school enrollment *or next year and five years hence. 
(3) They will, either as an independent group or by appointing^ 
others to assist them, complete the community resources 
inventory* « 

B. They will be participants the larger community group responsi- 
ble for processes af goal settings and course selection and priori 

* ti'zing, 

- • 10 ■ 



C.^ They'will be available for necessary consultation with Depart- 
; ment of Education, architectural dr Department of Public Works. 
• . staffs. \ ' 

% s 

^ ' 3. Community as a l^le s * ^. 

« 

• This group normally wiTl cqnsist of -all members of a Smaller > 

- community or of repl^esentatives from larger conmu'nities. 

, Tasks:' ^ • ^ ^ • . 

A. To meet as a group along with the^jroject administrator to • 
prioritize educational goals as presented ib'y the C.S.C. using 
; the goals process. •. -~ , , 

■/..'.' 

B( To meet aS a group with the appointed projeit administrator and 
the^C-.S.C. to list courses of study desir^ed in the new high 
sthool. " . - , ^ . " ' 

, . C. To meet as a group^with the project administrator and the C.S.C. 
. ; . to prioritize previously identified courses of study. 

Task Sequence ' . . • . \ 

.The sequence of tasks 'to be completed:' ' " ' ' .'. ' , 

1. Appoint an.d brief the project-administrator 

2. Brief the C.S^C. 

',3a. • Accept educational goal sta,t?ements 

b. Write n£w or adapt ava^labli goal statements 

* ^ 

4'. Identify availible resources, - * 

,5. Detenriine .enrollment projections ' • 
6. Prioritize educational goals' • 

• ■ ■ ,V; 



7. ^'rioritize courses of study C . . 

. 8V ;Complete report,, i-e., program statement and educational 
' • specifications ^ ^ • • , ^ 

(More^han one task may be 'completed at a single jneeting. ) 

What Are Educational Specifications? 

Educational'-specifications spell out what a community wants it^. school 
to do- educationally,- so that the architect can pian'an appropriate physical 
Structure -to facilitate the .educational program specified. Development of 
■educational specifications is a pre-design process V problem definition 
rather than a problem solving process. 

"ah educational specifications document contains an ou^^nT^ieJof .the progra.ii' 
of education plannedVof the students who will use the school, lists *other 
community activitje^ that may be ac^commodated in the buil«ling, considers 
probable future needs, and lists the facilities thought to be necessary to . 
, accommodate these programs. V . ^ 

Why Complete Educational Specifi cations? " . • - 

) They invplve educators and community re-presentatives in the defini- 

tion of the educational needs*. , ^ ' ^ 
2. They allow planners to better understand the purposes of the school. • 
3.. They help the 'architect to Sesign a building.that fits the educational 
needs" of the cpmmunity. . . . , ^ ^ ^ 

4. They help'^avoid mistakes thfttare expensive to.correct one? construe- 

tion is completed. ^ . ' • ^ , 



, 1 . 



Who Should Complete Educational Sgecif i.ca.tion s ? • • >v 

' substantial number o'f^ people need to share-in the deve(lo^of educa.- 

tioraV spetificalions. A pVanning^ team may consrst^of two basic groups:o ^ 



a. those who define the school and community requirements, and 

b. those who develop an appropriate building .design ... 

Meybers of tKe Requirements Group Could Ihcludec. v 4 

Ir teachers ' ' , •* ' ' 

2. non-teaching staff (caretakers, nurse, social workers, etc.)' 

3. principal , • . 

4. school board members ^ \ ' . 

5. students. 

c , , • ^ * • 

j6. parents ^advisory committee members) ' , 

7. .rep/e^^ktives who will be using'the building 

8-. coni^ultants who specialize in building plar^ing 

Members of the Building Design Group Should Include: 

1. ^ the-=archit;ect > ' . ^ * * 

2. ; engineer^, 

3. ' technical support staff . ^ ^ . 

4. State Depar^tmervt of Education (D.O.E.) representative 

5. Bureau of' Public Wprks representative 
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DATES : ^ 
(fill in) 



TIMELINE 

4 



4» 

Tt t ^ I ^ ^ 



X 



Appoint Project 
AdminlstVator 



xxxx 



2. Identify ClS.C. 



: xx^xxxx 
'lllllll 



3. Identify or Accept Goals S'tatements 



IllJillllllllllllllJI 



C,4. identify Available Resources 
4 



5. Determine Enrollment Projections 



• linillllll 



nil 



6. Meet with Community to Priori ti 
1^ ; Educational Gpals . 



7* Meet with Community to List Des 
Courses of Stifdy 




///////////// 
+++++++++++++ 



llllfllllH 

+++44-++++++ 



'8. Meet'with Community to Prioritize 
, Desired courses of Study 



- Illllllllllllll 
+++++++++++++++ 



9. Complete ^epoi^t for. D.O.E. 
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PROJECT ADMINISTRATOR 

* > c.s.c. ■ 

. COMMufllTY , 
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SECTION PpOCESb FOR lUENTIFYIMG LDUCATIONAL GOALS, 

Int roductory Statement ^ * . . • 

'The process for identVf-ying comniuQity educational goals should reflect the 
recognition that each community is an unique sociocul tural group made^ yp of 
individuals living in a niult,i -cultural situation. 

* • * * - 

^ Students identify with-and participate to varying degrees in two worlds,-- 

their Own traditional culture and the industrialized culture of the.lowefr 
forty-eight states. One way to facilitate this process is through •participa- 
tion of community jTiembers in the identifying and rank* ordering of educational 
goals. The effectiveness of thjls process depends on the guidelines offered- 
here as well as the commitment of community members who can bp enlisted in this 
process. In following these process gu-idelines, different outcomes should re- 
flect the varying character and needs of eac^h ^communfty . 

Establ ishing .an\v^areness of community needj is a primary step. The 
guidelines of^l^^^apr^^ translates the recognjtion of needs into 

specific educationaT^oals'^fbr each xommuni.ty . The.^guidel ines include specific 
educational goals wh'ich are given as examples of goals reflecting possible 
needs of communities. These prepared goals may be utilized; however, the * 
community may decide upon additional- or different educational goals. 

It is difficult for these guidelines to ta(ce into consideration the dif- 
ferent stages' of readiness in -the various communities. Hopefully, this prob- 
lem will be recognized by the leaders responsible for implementing the procyess. 
This wil.1 -enable a community to select edui:ational goals which reflect its^ 
Mnique needs, ^ O ' 



The materiols follow cj "(jOiil rijnkiiKj process" which ^nclude^s coiiniiunwty 
involvement in (Jetermining educational goals. - The. materials are arranged in 
sequential order. By moving through all of the materials in sequential *order, 
any leader wilf gain a more complete understanding of the process." 

Educators are being offered a .process by which .the community and students 
can help to identify import^rtt broad educational: goals,.. 

The aim of the process is tq involve a variety'of people in determining 
a priori-ty for what is educationally important for a local community. 

The original goal identification process was developed for this specific 
purposAand subsequently was -used through the U. S., including Alaska. A 
"pool" of goals is listed on Forms lA and 'IB that will help in Jiscertai ni ng ' 
local educa^tional goals. Within the pool are two sets of goals: First,^ the 
Original eighteen educational goals (Form lA), and second, educational goals , 
aS{ adapted by an Alaskan school district (Form IB), It is important ^hat these 
.goals be carefully reviewed. , * * 

Communities often develop their own educational goals by utilizing the 
Standard educational goals process.. ^ ^ 

These goal suggestions may or may^not be very helpful. It is necessary 
to emphasi ze" the need to deteniiine both coinnunity and individual educational 
goals reflecting the local community needs. A comnunity's final goal selection 
may result in one or several of the following possibilities: 

1. The eighteen ^ucational goals Could -be used, although all, eighteen 
gpals *raay not-be appropriate for all communities. 
. 2. ' An Alaskan cotmunity's adapta^tion of , the educational goals may be used. 

3. A community .may wish to create'its own goals entirely or use some of 
the avajlabTe sugqes.tlons in combination with locally developed goals. 



After considerabh? testinq rirui several years* use, 1L has been found that, 
eighteen goals are a manacjeable number to use in this process. After reviewing 
the available goals and' adding any new goals, it is recommended that a village 
begin the identification process with about eighteen goals or less. -Eighteen 
is not a magic number, but the process- i^s more manageable if the local school 
area begins with "that number of gcals. 

Selection Techniques for Community Members ' 

foflowing ar^ two' possible selecticin techniques that can be used in a 

community of sufficient size:' ' 

^> 1 . ' Random Selection Plan 

Definition: any selection plan in which. the members of the 
Cofnmittee are selected randomly without prejudice; that is, each - 
member of the- communi ty is a 1 ikely jnember of the Committee (equal 
likelihood of seTection). 

\ ^ ^ 

This single plan \recQmmended has been used extensively. 

A dvantages : 

f. A "pure" crross section of the ioinmunity is more easily 
obtained. a ' 

2. This plan is the* most puWicly defensible. 

3. Committee membership can be obtained in a relatively short 
period of time. 

4. This technique generates positive reactions from the 
community. 

Disadvantages :' * / - * ■ 

1. Known opinion .leaders'' in the -communi ty may not appear on the' 
Committee. 

2. The .Superintendent and Board of Trustees have no control of 
the 'Committee compos iti&n. 

3. The Superintendent and Board of Trustees must work with . ' 
"unknown" qualities. 

4^ The selection of the Committee.members takes more personal 
effort on the part of the District Administrator. 

5. It is more di fffcul t ^to achieve initial cojimitment from 
community members. - ' 




i!. Unstructured Selection TcchriKiue 

Definition: any plan. which effectively results in the initiation- 
of the goal-setting process without any numeri<:al limitations 
placed on participation. 

This particular plan is intended foK situations in which the 
Superintendent and/or Board of Trustees, believes an op^n invita- 
tion should be extended to all citizens residin'g within the bound- 
aries of the- distrsict to participate in the identification and 
ranking of the dWtrict's educational goals. There appears to be 
only one situation in which thjs strategy can Be employed effec- 
tively. This is where the individual- school or schox)! district 
population is small "enough to- accommodate a New England- type of 
^'Town Meeting." It is contended that the maximum^manageable number 
of a "Community Committee" is sixty.- 

Advantages : ^ 



'\ 1. Total community t,%vol venient is possible. 

I , 2. This plan is publicly defensible. 

3. Dissemination is accomplished rapidly. 

>^ ■ Disadvantages : ^ ^ 

1. The management necessery to give^the g.roup direction is most" 
difficult to achieve. . ' . 

2. Coijimittee membership may be unsta'ble. 

> ' ' "*3. Communication ajid articulation can be most difficult to 

jj ' achieve. ^. . . 

. , 4. ^ Town meetings often become forums, not working committees, . 
" . 5. * Continuity of committee work is, more difficult to. maintain. 

6. The g'eneral tone of the town meeting may tend to lead to 
factionalization and not consensus and direction. 

It is suggested that a small group be cpnver>ed to work together in fin^aliz- 

ing the educational goals for this process.*. The small group *could include 

other educators, communi ty ^members , and/or students. Once the^ educational 

goals Rive been idenLif-ied, the commun^ity ranking process can begin. Be sure 

to •go through all the materials i^o\become comfortable with the process. 

Goals oj Education (IB) _ • , ^' /' ' .'r'' '-- - ' - 

Ala'skanXommuni ty go^ls. . Many of these are identical to the educa- 
tional goalis whilVQthers are mddifred in. terms of descriptors and still 
others ar^ new'. 
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Modified or new goals are precedo^l by dn'asterisk*(*) . 

GOAL'S^ ' ' - . . • ' • - 

As a^result of school ing,, each s.tudent should : 

*1 . Accept the responsibilities of citizenship , 

1.1 Respect the rights and opinions of others. , » 

1.2 Conduct rational and informed, di scussions of controversial 

issues. ' / V . . 

1 .,3 Respect public and private property. 

1.4 Develop competencies to acquire, organize and clarify issues. 

K5 Demonstrate j commitment' to the right of self-determination 
for al 1 . persons . 

— * 

1.6 Participate' in community, state,' and national government. 

*2. Recognize the value'of'the land in preserving the community identity , 
traditions, and lifestyle" 

2.1 Develop an;''uTiderst^pdl1ig of the characteristics-'^^CJ^and 
ownership^ 

^2.2 Develop an understanding of v/hat is meant by aboriginal titl< 

2.3 Develop an understanding of the historic foundation of claims 

to land rights. ' • 

♦ 

3- Develop character and self-respect . 

~ 3.1 Develop moral ^esponsibil ity and ""a sound ethical and moral^ 
. behavior. * ' 

3.2 Develop the student's capacity to discipline himself, to worj<, 
study, and pla^ constructi ve>y . • 

\ , / ^ . 

3.3 Develop a moral and ethical sense of values, goals, and 
^ processes of free sox:iety. 

3.4 Deve-lop-^tandards of personal ^character and_ ideals. ^ 



1 
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Acquire bas ic ski \ ]% ar>d k nowledge i-n reading, writing, computinc). 
listeningTTpeak i ng, and"^ analyz ing. ' ' ^ / - 

4.1 Develop ability t-o conununicate ideas and feelLngs ^ 
effectively. ' . " ' 

4.2 Develop skills in oral *and written English. ' ■ 

Develop pride in.apd understanding of community prehistory, 
history, and culture . * 

5.1 Develop a knowledge Of community language, art, music, 
dance and folklore. , - • 

N • ■ ' ^. 

5.2 Develop^ an understanding of community sodial organization 
and structure. 

5.3 Develop a knowledge of the community's basic sujbsistence 
pattern of fishing and hunting. * . ^ \ 



Respect and g et along with people A^hom he/she works and lives . 

6.1 Develop* respect for the worth and dignity of individuals.... 

6.2, Develop respect for individual worth and understanding of 
minprity opinions, and acceptance .of majori ty decis-ibns. 

. 6.3 6evelop a coot^erative attitude toward Jiving jand working* 
with others. f . * ' * ' 

- ^ — 

Develop a desir^e for learning now and in the "futu-re . 

7.1 Develop intellectual curiosity and eagerness for lifelong 
learning. * . ' ^ 

r . ' c » 

7.2, Develop a positive attitude toward Jearning. 



7.3 Develbp a positive attitude towarcj continuing independent 
education. , . • " 
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D evel.op pride i n wo rk a nd a f eeling 'Of se1^f-worth , ; 

8.1 Develop a feeling of student pride in his achievements 
and progress. . - * * 

8.2^ Develop self-understanding and self -awareness, \ 

V 

8.3 Develop the student's feeling of positive self- 
worth, security, and self-assurance^. ■ ■ . 



Gain a genera"! education . * 

9 Develop' background and skills in the use of numbers, * 
hatural sciences, mathematics, and social sciences, 

9.2 Develop a fund of .i.nfonnatipn and concepts. 

9.3 DeVHpp special interests and abilities, ^ 



Underst»nd and practice the skills of family living , 

10 J Develop understanding of the. principles of living ^ 
in the family group. 

10.2 Develop attitudes leading to acceptance of respon- 
sibilities as family membflfs. e 

10.3 Develop an awareness of future-Vami ly. responsibil i ties 
V and achievement of skills in preparing to ei^ccept them. 



Learn to examine and use information^ 

11,1 Develop ability to examine constructively and creatively 

I. 1,2 Develop ability to use scientific methods. 

II, 3 Develop reasoning abilities," - ^ 
11,4 Develiop skills to think and proceed logically. 
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12/ Be a good manayer of moneyL property, and resources 



12 J Develop an understandir/g of economk principles and 
responsibi 1 ities. / 

12.2 Develop ability anc| un'derstahding in personal and 
corporate buying ,-^el:fing , and investment. 

* ■'/ ' ' 

12.3 Dev^eTop skills *in inanaqement of natural and human 
, resources and the env/ironment. 



13. Practice and understand thte ideas of health and safety ^' 

13.1' Establish an effect/ive individual physical fitness 
• ' ^ program. 

13\2 Develop an understj^inding of good physical health and 
^ well bein.g' 

13.3 Establish sound personal 4iealth habits. 

13.4 Develop a concern for public health and" safety. 
' / ' / ' 

14, Respelct and get alqng with people who think act, and*dress > 
differently . 

14'. 1 , Develop an /jnde/standing of other people and other 
cultures. 

14.2 Develop ar/ i^rferstanding of political, economic/and 
social patterns pf the rfest of the world. 

1*1 ' 

14.3 Develop awarpess of the interdependence of races A 
creeds, /nations, and cultures. V 

14."4 Develop;an awareness of the processes of-group 
relatiOnsh/ps. • ^. ^ 




Dev^elop ski/lls ko enter a specific field of work , 



15. l\ Develop abilities and skills needed for immediate 
\empl/oymmt . - • 

\ / / * 

15.2 Developr^n awareness of opportunities and requirements 
to/a sfjecific field, of work. 

15.3 Develop an "appreciation of good V^orkmanship. 
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Gain information needed to make job selections , . 

Promote self-understanding and self-direction in* 
*i?elation to st'ijdent's occupational- interests.- 

16.2 Develop the ability to use infonnation and counseling 
^ ^ services related to the selection of a job.' 

-16^.3 Develop a knowledge"-of specific information;about 
a particular* vocation. ^ * " 

Learn about and try to understand ^le changes that take. " 
place in the worlX i ' - 

.17.1 Develop ability to adjust to the, changing demands 
of society. - , ' — • 

' ' ' / ' 

'17.2 Develop an awareness and the ability to adjust to a 
/ changing woVld and its problems. 

17.3 Develop understanding of^the past^ identify with* the 
present, and ^the ability to meet Ifhe future. X 

Understand and practice democ ratic ideas and ideals. . ' 

' - ' 

Iti.l Develop loyalty to democratic' ideals. 

18\2 Develop patriotism and .loyalty to ideals of democracy 

18.3 Develop knowledge of the'-rights and pri^vileges in 
our democracy. 

18.4 Develop an understanding ^of our heritage. 

Learn how to use ^leisure time . • ^ I ^ 

19.1 Develop ability to use leisure time productively. . 

f9.2 Develop a positive attitude toward participation ^ 
In a range of leisure time activities physical, , 
intellectual, and creative. ^ 

19.3 Develop interests which will lea'd to wlse^and' 
enjoyable use of leisure time. 



' 20. Recogni ze and value ach iev eitients in art/fflusic, drajng, 

1 1 terature, and archj tcULure? ^ -1/ , ".v / * 

20.1 Develop abilities for effecti've expression oi ideas ^ 
^ and cu.ltural appreciation (fine arts)* ' ^ \ 

20.2 Cultivate appreciation for beauty in various forms, 

. » • * ' 

20*3 Develop creativfe sel f*-expression through various 

media (art, music, writing,' etc.) - ' \ 

20.'4 ^Develop special talents in music, art, literature, 
and 1 anguaqes. . . , 

. Directions fpr ^Admi nisteri ng the Goal Ranking Process* * * 

Y ^ ^ 

in order to simpli'fy the goals' and objectives process, the traditional 
.educational goals d^irections for implementation have been consolidated. The_ 
^ di rections .isolate and. describe steps for* iinplemenl^tion in the following 



areas: 



u A. Essential Ma1;)erials x • 

'B, Directions; for i ndi vi dual Members 

^ ' . - ^ 

C. directions for Small Group - r • 

^D^^ata Interpretation * , , . ^ 

When implementing the goal identification process , 'the. designated leader' should 

use the following directions:^ ; I . • 

A. Essential Materid^s • ^ * l ^ 

Each person should have the following^ items : " - 

1\ two display sheets (Form I C) containing a [total of ISjoals (or 

number you have identified) in no pariicuTar order. ' ^ ^ 

• ^ a* If the goals being .used - a rp no t ihe sagie as the 18 educational 

. _ I \ ' ' - 

goays then new dispaly sheets must\ be made (Form ID), 

2» a set of tokens. ^ These tokens, represent' your resources for.the 

activity. (.Tokens to ta+>^5 times number of^goals*) 

. e.g. 18 goals x 2^5 =V45 tokens 

^ ' ^ 20 goals x 2.5 = 50 tokens 



3. pencils ^ ' ^ 

■V. m. 

4.. sufficient copies' of each of the following: 

a.; display sheets (one per participant) (Forms IC or ID) 
. b. individual goal rating sheets '(one per pa'rtixipant) (Forms IE Or 
IF) - ■ ^* 

c. directions for small groups (one per four part-icipants ) (Forms IG 
. or IH) ' ■ ■ , I 

d. small gproup rating sheets ton^per four particlR|[nts) (Forms II 
^n^^ gr^ IJ) • * '^^ ^ • ' ' ' . 
P.irect1ot>^^^Individual Members ^ " ^ ' • 

^ When conducting tTi^goal, identification process, the leader will 
read aloud the fol lawing"^di recti ons : 

1. Read each of tj^^;.goal statements,^ ''^ 

2. After reading ^ch goa.l stateniilnt place a^'token in the column 
labeled 1 beside each of theT^B' goal statements on t+iS display 
sheet, (Form IC).- Eaqh token ha^ a. value of '1, poi^nt. You can^move 
one (l)<of the placed tokens later if you desire. 

3. Refread goal statements . For more irfiportant goals place a second 
token in the column labeled 2. ' 



4. -Read the gerSl statements that have two (2) tokens besWe them. For " 
^ thpse goals you be-lieye to be much more importck^t tfjan'^others , place 

a token beside th^m in the column J abeted 3. 

5. -Read the gc^l statements that have three (3) tokens beside them. 

For those goals you believ.e to be,muc|T more important tf)an others,^ 
plsre a token beside^ ttiem in the column labeled 4. 
^. Read the goal statements that have four (4) tokens beside them. 



" Fo7 thos6 goals you believe to be much more important than others, 

\ • . 

place a token beside them in the column labeled| 5. ' ' - 

* " . '* . • ' 

7. Yo^i mafy now move tokens as you want but your final display sheets . . 
must be as fo'l lows : > * 

a. al 1 tokens used • ^ 

b. not all goal .statements need a^tok-en , 

c. 1 goal statement has 5 tokens, 

^ d . must be horizontal sequence with no spaces between tokens 

8. Transfer the total number of points for. each qoal to the Indiv^i^ual * 
Goal Kating Sheet (Fprms IE or IT). 

9. Leave youn goal sheets at your positions. 

Directions for^ Small Group • . . . 

1. ^Divide into groups of four. Each group 'member should take the 
Individual Goal Rating -Sheet (Form IE) which^ hje/she has\just 
completed. - ^ _ ^ 

Add the four iridividuerl scores for each goal. Secure an average 
score by, using the Chart of Averages (Forms IG or IH). 

3. Use the Small Group Mathematical Averages Sheet (Forms IG or IH) 
to record averages. ^ 

4. Now debate or challenge each goal score for your group. The group 
musV a^ree on a scoce for each goal, i^e-enter your ftnal agreed - 

' r J > * 

upon group score on the Small Group Rating Sheet. (Forms II or IJ). . 
Qata Interpretation ' ^ • ' ' 

The.-group leader will use the data interpretation material to convey 
resultsrto the community. . - - 

' The community data (Forms IK or IL) examines goals with respect 'to 
group scores and rank order frdfri most important to least important.-^ 
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When interpreting; keep the following points in mind: 

1. Tfie average score goal ratings are calculated by adding the small 
group consensus goal ratings^ (Columns A-0) and dividing by the 
number of groups (Forms IM or IN). • ^ 

2. The average score goal ratings are then used to pl'a^^e^he goals y 
in a priority*ranking order (e.g., 1'- 18) of most important goal 
to 1 ea.st- important goal. " • - ^ 

3/" In interpreting tjie significance of average scores (1 above) relative* 
to rankings (2 above) , .review/ the difference of average goal scorO^ 
between one ranking as compa^re to another. For instanc!(je, while one 
goal may be ranked first with an average score of 4.7, another goal 
ranked fifth may have an average score of 4.4. The difference in 
ranking (1 to 4) does not seems as significant wKen compared to the 
difference between the average scores* (only 0!3). 

4^ Ia addition, when interpreting the difference between average scores, 

2 

the variance (indicated by the S Colunm)^will give an indication 
whether .there was considerable agreement among the/SmaTl groups 
(low numerical value) or disagreement among, the smaJl groups (high 
numerical value). p " , ■ . " , 

SOMMARY:- - • , - 

, FOLLOWING THE COLLECTION OF. THE DATA, RECORD THE GOALS IN-PRIORITIZED 
ORDER ONTO THE INFORMATION SUMMARY DOCUMENT 1, A-G. 
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EDUCATIONAL GOALS 

*ThtM tre not in any order of «lmporttnce. 



LEARN HOW TO BE A QOOO CITIZEN 

'develop an awareness of civic rights ehd responsibilities. 

velop attitucfes for productive citizenship in a democracy, 
^.velop an attitude of respect for personal and public property. 
O. Develop an understanding of ttie-obligations and responslbllltlea 
of citizenship. • 



LEARN HOW TO BE A QOOO MANAGER OF MONEY. PROPERTY 
ANO RESOURCES 

A. Develop an understanding of economic principles and reaponsibillti^s. 

B. Develop ability and understanding -In personal buying, selling and 
inves^ent. 

C. Develop sHills In management of natural and human resources and 
man's environment. , 



LEARN HOW TO RESPECT AND GET ALONG WITH PEOPLE WHO 
THINK, DRESS ANO ACT DIFFERENTLY 

A. Develop an appreciation for and an understar^dlng of other people and 
olh6r cultures. 

B. De^iop an understanding of political, economic, and social patterns 
»of the rest of the world. * . v 

Q. Develop awareness of the interdependence of races, creeds, nations, 
and cultures. 

O. Develop an awareness of the processes of group relationships. 



DEVELOP A DESIRE FOR LEARNING NOW ANO IN THE FUTURE 

A. Develop Intellectual curiosity and eagerness for lifelong learning. 

B. Develop a positive attitude toward learning. 

C. Develop a positive attitude toward continuing Independent education. 



LEARN ABOUT ANO TRY TO UNDERSTAND THE CHANGES 
THAT TAKE PLACE IN THE WORLD 

A. Develop ability to adjust to the changing demands of society. 

B. Develop an Awareness and the ability to adjust to a changing world 
and its problems. 

C. Develop understanding of the past, identify with the present, and the 
ability to meet the future. 



LEARN HOW TO USeISsURE TIME 



A. 'Develop ability to use leisure time productively 

B. Develop a positive attitude toward participation in a range of leisure 
time actlvltles'-physical, intellectual and creative. 

0. Develop appreciation and interests which will lead to wise and 
enjoyable uee of leisure time. 



DEVELOP SKfLLS JN REAOINGj^ WRITING. SPEAKING ANO USTENINQ 

A. Develop ability to communicate ideas and feelings effectively. 

B. Develop skills in oral and written English. 



PRACTICE ANO UNfiERSTAf^O THE IDEAS OF HEALTH ANO SAFETY 

A. Establish an effective individual physical fitness program. 

B. Develop an understanding of good physical health and well being. 

C. Establish sound personal health habits and information. 

D. Develop % concern for public health and safety. 



RSTANO ANO PRACTICE DEMOCRATIC lOEAS ANO IDEAL'S 

^ ^dvelop loyalty to American democratic Ideals. i 

B. Develop patriotism and loyalty to Ideas of democracy. * 

C. Develop knowledge and appreciation of the rights and privileges 
in our democracy. 

D. Develop an understanding of our American heritage. 



APPRECIATE CULTURE ANO BEAUTY IN THE WORLD , 

A. Develop ablUties for^affective expression* of ideas and cultural 
' appreciation (fine arts). 

B. Cultivate appreciation for beauty in various forms. 

0. Develop creative self-expression through various media (art, music, 
writing, etc.). 

D. Develop special talents In music. art» literature and foreign languages. 



LEARN HOW TO EXAMINE ANO USE INFORMATION 

A. Develop ability to examine constructively and creatively. 

B. Develop ability to use scientific methods. \ 

C. Develop reasoning abilities. ^ 

D. Develop ski|.'l3 to think and proceed logically] 



GAIN INFORMATION NEEOEO TO MAKE JOB SELECTIONS 
'A. Promote self-understanding and self-direction In relation*to student's 
■ occupational Interests. 

B. Develop the ability to use Information and cdormGing services 
related to the selection of a job. ' \ ,^ 

C. Develop a knowledge of specific Informatlorf ab^bt a paYtlcular vocation.. 



UNDERSTAND AND PRACTICE 

A(. Develop understanding and appr? 

Inrttie family group. 
B. Develop attitudes leading to acceptance of reaponslbllltles aa family 



SKILLS OF FAMILY LIVING 

tion of the principles of living 



members. 



C'. Develop an awar^ess of future family responsibilities and 
achievement o^skllls in preparing to accept them: 



LEARN TO RESPECT ANO QET ALONG WITH PEOPLE 
WITH WHOM WE WORK ANO LIVE ^ 

*A; Develop appreciation and respect for the worth and dignity of Individuals. 
B. Develop respect for individual wortb and understanding of minority 

Ojpiinions and acceptance of majority decislonSr 
Ci Develop a cooperative attitude toward living and working with others. 



OEVELOfi PRIDE IN WORK ANO VFE^LING OF SMtf%^WORTH 
A. Devejop a feell.n); of student jKfoe In his achievMn^^s and progress. 



B. Develop seif-understandlno 

C. Develop the student's feeflnl 
aelf-assurance. 



^ aelf-'awareness. 't\j 
of poalllve self-worth^ecurlty. 



and 



DEVELOP GOOD CHARACTER AND SpLF-RESPECT^. 

A. Develop moral responsibility and a sound ethical andjnorai behavior. 

B. Develop the student's capacXty to discipline, hlmselfto worlC, study, 
and play conatructlvely. ^ 

€• Develop a moral and ethical ^ense of values, goats, and procassea of 
free society. 

D. Develop standards of persona], character and Ideas. 



DEVELOP SKILLS tO ENTER A SPECIFIC <FiELO .OF WORK 

A. Develop abilities and skills needed for Immediate employment. 

B. Develop sn awareness of opportunities and requlrementa related to 
• specific field of work. , . 

^ Oevelop an appreciation of good workmanahlp. ' ^ * ■ ' 



ERIC 



OAIM A GENERAL EDUCATION 

A. Develop background and skills* In the use of nurnbers, natural sciences, 
mathematics, and soclai sciences. >iHr 

B. Develop a fund of Information and concepts. ' » 

C. Develoj^ special intereata and abilities. 
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OBJETIVOS EDUCACIONALlS 

*Ettot obl«ctivot no ettln •n ningun ordtn dt Importancia. 



APRENDER c6mO SER UN «UEN ADMlNltTRAODR DEL TIEMPD. 
DEL DINERD, PROPtEDAD Y RECURtDt. 

A. □•strrollo da unt compranti^n da'^lot principiot •contfmicot y 
rvspdntabilTopdes. 

B. Desarroilo de una habilidad y conoclmiento de ias comprat, vanta e 
InversJones p«rsonalet. 

C. Desarrollar habilidades en la adminlstracion de racurtos naturales, 
humifnbs y medio amblente. 



DESARRDLLAR EL OESED DE APRENDER AHDRA Y EN EL FUTURD 

A.. Desarroilo de una curiosidad intelectuai y anhelo de aprendar todo el 

resto de su vida. ' \ 

'B. Desarroilo de una actitud posltiva hacia ei aprendlzaje. 1 
C. Desarroilo de una actitud positiva hacIa una educacion continua 
'^e independiente. 



APRENDER cdMO USAR SUS HDRASn.lBRES 

A. Desarroilo de la habilldad de usar productivamente al tiempo libre. 

B. Desarroilo de^una actitud positiva hacIa la partlclpacl<5n en las 
activtdddes libres tfslcas, Intelectuales y cteadoras. 

C. Desarroilo de una apreclacidn y de unos Intereses los cuales guiardn 
s£^bia y agradabiemente al uso del tiempo fibre. 



APRENDER A SER UN BUEN ClUDADAND 

A. Datarrollo da una conclancia da raiponiabltldadea'y darachot cfvi'^os. 

B. Daaarrollo da laa actltudaa da far un cliidadano productlvo an un ^ , M 
democrtcia. m 

C. Datarrollo de una actitud de ra^to por la propiedad publica y pat5«;nal7 
q|L Daaarrollo de una comprensi^n de las obllgaclones y raaponaabilidadas 

de cludadano. 

APRENDER CDMD RESPETAR Y LLEVARSE BIENiCDN QENTE 

QUE PIENSA. ACTOa Y VISTE DIF^RENTE * ^ 

A. Deaarrolto de una apreclaei6n y.una comprension de otra ganta 
y otras cultures. ' \ 

B. Desarroilo de la comprensi6nl po4ftlca. econ6mica y social del 

resto del mundo. ^ 

C. Desarroilo de una conciencia d^ Independencla entre laa razaa, credos, 
naclones y cultures. ' , ^ 

0, Desarroilo de una conciencia de los procesoa de refaclones an grtipo. 

APRENDER Y TRATAR DE ENTENDER LDS cAMBIDS QUE 
DCURREN EN EL l/IUNDO > ^ | 

A. Desarroilo de ia habilldad de ajustarse a iqs camblos y demandas de 
la socledad > , 

B. Desarroilo de una cor\clencla y'-de una habilldad para ajustarse^a los 
problemas de un munC^ en continue cambio. ^ 

* C. Desarroilo de una comprensldn del pasado, una identiflcaclon con el 
presente y la habihdad de afrontar el future. , 



PRACTICAR Y ENTENDER LAS IDEAS DE SALUD Y SEGURIDAD 

A. Establecer un programa efectlvo para la buena salud individual. 

B. Desarroilo de un entendlmlento de una, buena salud y blenestar. 

C. Establecer un sentido de h^bltos higienicos e Inforrnacldn. 

D. DeVirrollo da un interns por la salud y seguridad publica. 



DESARRDLLO DE HABILIDADES EN: LECTURA. ESCRITURA. 

ORATDRIA Y SABER ESCUCHAR ?^ 

. «■ • • 

A. Desarroilo de una habilldad de cofnunicar ideas y sentlmlentos 
eflcientemdnte. ^ 

B. Desarrollar la habilldad de habtar y escrlblr el Ingles. 



£j.A cultJira y la belleza en el mundo 

A. Desarroilo de habilidades pVa una efectiva expresi6n de Ideas y 
apreciaciOn cultural (bellas drtes). 

B. Cultivar una apreciaci^n por lo bello en todas sus formas. 

C. Desarroilo de una expresl(5n creative proplal a trav^z de varies madlos. 
(arte, mdsipa. escritura, etc.). , 

D. Desarroilo de talentos especlales en muslca. arte, literatura, y lenQuas 
extranjeras. • ^ 



CDMPRENDER Y PRACTICAR IDEALES E IDEAS DEMOCRATIGAS 

A. Desarroilo de una lealtad hacia los ideales oecnocratlcos de Amaru . 

B. Desarroilo del patriotismo y lealtad hacia ias-jdeas democraticas. 

C. Desarroilo ^el conoclmiento y apraciacl6n de los derechos y 
privtiegios de nuestra democracla. 

D. Desarroilo de una comprehsi<$n de nuestra heKancia amerlcana. 



CONSEGUIRiLA tNFDRMACION NECESARIA PARA PDDER 
SELECCIONAR TRABAJpS 

A. Promover una comprensldn y direccion de sf mismo, en reiacl($n con 
[ps intereses de ocupacldn del estudiante. 

B. Desarroilo de una habilldad para ^1 usp de los serviclos de Informaclon 
y consa^jo relacionados con la selecclOn de un empleo. 

C. Desarroilo de Un con(|;lmiento de informaci6n espacfflca acarca de 
una vocaci6n en particular. 



APRENDER c6MDEXAMiNAR Y USAR INF0RMAC|6n 

^ A. Desarroilo de una habilldad en saber examiner constructlvamente 

&creativamente. ' ^ 

esarroflo de una habilldad, en et uso de matodos clentiflcps. ^ 

C. Habilldad del desarroilo da^razonamiento.. 'j 

D. D^estreza y desarroilo de pansar y proceder loglcamente. 



DESARRDLLD DE.JJN ORQULLO EN EL TRA8AJ0. LD MISMDQUE EL 
SENTIMIENTp.DE SUS PROPIDS M^RITOS " ^ * 

A. Desarroilo en el estudiante, de un sentlmlento de orgullo^por sus 
lorgos y progresos. / -* - ^ 

B. Desarroilo de una comprension de sf-mismo y de su propla conclencta. 

C. 'Desarroilo en al estudiante los^sentlmientos de su propio y positive 

valor, segurid^id y conflanza en s( mismo. ^ 



COMP^ENDER Y PRACTICAR LAS DESTREZAS DE UNA 
VIDA FAMILIAR - 

A. Oesarrollo de una cemprensridn y apreclaci^n de los prlnclpios 

da vivir en el grupo famillae:'' - 
^. Desarroilo de actltudes hacia (a acaptacion 6€ responsabliidades 
< como miembros de familla; 

C. Daaarrollo de una conciencia de ias responsabliidades futures de ia 

famllia y loaro de dastrezas para prapar8rlos<acaptar dichas 
^ rasponsablMdadas.^ v ^ 



DESARROLLD DE UNA BOENA F>ERSONALIDAD Y REtPETD 
POR Sf MISMO , " 

A. ^ Desarroilo de una responsablKdad moral, aaf como un buan Julclo 
' atico y una conducia moral. • > 

B. Desarrollar la capacldad del estudiante. a una disclpllna conatructlva 
hacia el trabalo, estudio y Juego. ^ 

C. Desarroilo de una moral y de un aentldo atico da los valoraa, matas y 
al procesode una sociadad libra. 

p. Desarroilo de un modelo.de caractar personal a Ideas. 



APRENDER A RESPETAR Y LLEVARSE BIEN CON PERSONAt 
C0NXA5 QUE TRABAJAMOS Y ViVIMDS 

A. Desarroilo de una apraciacl^n y raspato por el valor y dlgnidad del 
Indlvlduo. - , 

B. Desarroilo del respato por al vAlor del Indlvlduo. Una compranslon da 
la minorla de oplniones y una acaptacion de lajnayoria da diclaior>as. 

C. DasarroJIo de una actitud cooparatlva, hacia lavida y trabajo con otroa. 



OBTENER UNA EDUCAC|6n GENERAL 

A. .Deaarrollo^de un conoclmiento y de un entranamlento en el uto de loa 

ndmeros, clencias naturales, matematicas, y clenclaa soclales/ 

B. Daaarrollo de un sentido de lnformacl6n y qoncaptos. 
^ '^7\ — '>llo especial de Intereaea y habilidades. 

ERlCv . 30 

hninniiiTirn'iTiaiia 



DESARROLLO DE HABILIDADES PARA ENTRAR EN CAMPOS 
DE TRABAJO ESPEClFICOS 

/A. Desarroilo de habilidadea y daitrazaa nacaaarlat para un trabajo 

Inmadiato^.^ 

DesarroMa^una conciencia de oportunldadat y raquisltos relacionados 
con un campo de trabajo an espacffico.^ 
C. Desarrolian(una apreciacMn^de una buena mano de obra. 
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^ NFORMATION NEEDED TO MAKE JOB SELECTIONS 
V .omote self-understanding and self^recttoh In relation to sludtnt'ft 
occupational interests. 

B. Devdtcp the ability to use infomiatlon and counseling services 
rel3t-d to the sftlectlpn of a Job* 

C. D=-v^;oa a kno<^fedge of specific Information about a particular vocation. 



DEVELOP PRIDE IN WORK AND A FEELING OF SELF-WORTH, 
A. Develop a (cdling of student pride In his achievements and progress. 
D. Develop self-understanding and self*awarenes5. 
C. Develop the student's feeling of positive self*worth, security, and 
selNassurance. 



DEVELOP GOOD CHARACTER AND SELF-RESRECT 

A. Devfrlop mor^rt respof>eibillty and a soun(^ ethical and moral behavior. 

B. Develop the student's capacity to discipline himself to work, study, 
and play constructively. 

C. Develop a moral and ethical sense of values, goals, and processes of 
ffi?t* society. ' 

D. Develop standards of personal character and Ideas. 



CAIN A GENERAL EDUCATION 

A. De.velop background and skills in the use^of number^ natural sciences^ 

mathematics, and social sciences. 
Br Doveiop a fund ol Information and concepts. 
C. Develop sp^ial interests and abtlitlesA *> 



LEARN HOW TO OE A GOOD CITI2EN 
A Develop awareness of civic rights and responsibilities. 
l>evelop '^attudes for productive citizenship in a democracy. 
^ teveipp attitude of respect for personal and public property. 
. Develop i^t\ understanding of thjB obligations and responsibilities 
of Citizenship, ^ 



Lt ARN HOiV TO RESPECT AND GET ALONG WITH PEOPLE WHO 
THINK. DRESS AND ACT DIFFERENTLY 

A. Develop an appreciation for and an understanding of other .people and 
otner cultures. " - 

B. Oeveipp an understanding ol political, economic, and social patrerns 
of the rest of the world. 

C Develop awareness^f the Interdepefidence of races, creeds, nations 
and cultures. 

D. Deveipp an awareness ol the proce,sses of group retatfonshlps. 



LEARN ABOUT ANO TRY TO UNDERSTAND THE CHANGES 
T^^AT TAKE PLACE IN THE WORLD 
^ A. Develop ability to adjust to the chaiiging demands o\ Society. 

B. Develop an awareness and the ability lo.adjust to a changing world 
and its problems. ^ ' 

C. Develop uni.'<!r standing of the past, fdentify With the present, and the 
ability to me^t the ^ture. 



DEVELOP SKILLS IN READING, WRITING*, SPEAKING AND LlSTENlNd: 
A. Develop ability to communicate ideas and feelings effectively. 
8. Develop sk^ills In oral and written Engllslt. 



UNOGRSTAND AND PRACTICE DEfJtOCRATIC IDEAS AND IDEAl^ 

A Develop loyalty to' American democratic Ideals. 

f Pevefop patriotism and, loyalty to Ideas of democracy. 

t'-^velop knowledge and appreciation of the rights and privileges 
.0 our democracy. ' " • 

Dovelop an understanding of our A^nerlcan heritage. 



1. got-nov/ in any-rank order 3. Transfer your score to the "Individual Goal Rating. Sheet" 



^ERJC'd similar or sub- 
^Tsapjis 'careful Iv 
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N HOW TO EX;tMINE AND USE INFORMATION 
.^'V^top ability to examine constructively and creatively. 
Develop ability to use scientific methods. 
C. Develop reasoning abilities. * ^ 
0. Develop skills to think and proceed logically. 



f 



.us OF FA 
I of uva prii 



B 



A. Develop understanding and appreciation of (ha princfplas of 4lvlng t^, 
in the tamely group. ^ ^ 

Develop attitudes leading to acceptance of responsibilities at family v 

D'^vplop an awareness of future family responsibilities and^ ^ 
achievement of skills injjreparlAg to accept them. - - - ■ ^ 



LEARN TO RESPECT AND GET ALONG WITH PEOPLE ^ 
WITH WHOM WE WORK AND LIVE 1 ' 

A. Develop apprect'alion and respect for the worth and digntty of Individuals. 

B. Develop respect, for individual worth and understanding of minority ^ 
opinions and acceptance of majority decisions. 

C. Uy^velop a cooperative attitude toward living and worklr>g with others. 



DEV'-CqP SKILLS TO ENTER A SPECIFIC FIELD OF WOF 

A. Dfrvelo^tabtlittes and sWIls needed for lmme<iiate cmploymenT>^^^ 

B. Develop an awareness of opportunities and requirements related to^ 
a cprcitic field of work. 

C. U'.w^iop an appreciation of good workmanship. 



LEAP<.^ HOW TO BH A GOOD MANAGER OF MONEY, PROPERTY 
AND J'.bSOURCES 

^ '"evelop ar» understanding of economic principles and responsibilities, 
^vetop ab(«iiy and understandmg in personal buying, selling and 
invesImenK ^ 
0. DeveJoD sKiMs in management of natural anjj human resources and 
man's environment. 




DEVELOP A DESIRE FOR LEARNING NOW AND IN THE FUTURE 

A. Develop intellectual curiosity ^nd eagerness for lifelong learning. 

B. Develop a positive attitude toward learning. 

'C. Develop a positive attitude toward continuing Independent •ducatloA. 



LEAffft HOW TO USE LEISURE TIME - ^ - - 

A. Develop ability to use leisure time productively.^ 

B. Develop a positive attilude toward participation In a ;ange of leisure^ 
time activities^physlcaU InteMecfual and 'Creatlvt. 

C. Develop apprecijation and Interests which will lead to wls« and 
enjoyable use of leisure time. 



PRACTICE ANO UNDEFISTAND THE IDEAS OF HEALTH AND SAFETY 

A. Establish an effective individual physical fitness program. 

B. Develop an uit(^ersianding of good physical health and well being. 

C. Establish sourd personal health habits and loformation. 

D. Oe'velop a- boncern for public health and safety. 



- APrRSCIATH CULTURE AND BEAUTY IN THE WORLD 

A. Develop abilities fpr effective expression of Ideas and cultural 

ypreciation {Ht\Q arts). ' 
V iltivaie appreciatjon for beauty In various foms. 

#velop crea|[(v6 self-expression througb;varibus media (arl» music* 
riting. etc.). • 
Uaveiop special talpn^s In music* art* llterctture and foreign languages. 



T. ^ot nov/ in" any rank order 
'^HjBMBis. carefully 



Transfer your score to' the "IndividuaJ Goal Rating Sheet' 

16 32 '• - ■ 



SCI Ali S 

„ >^ * . 


1 2 3-4 5 


■ / 

^ X 








A " 












> 








f 










H 








» 


J ■ ■ ^ 






... <^ 




i— L__ 

I 

* 










■ — 






> 










— — ~~' — — — ■■■ . — % . , 






S 


4 




























O ^ ^— r^. ' 

ERIC 17 33 ^ 



IB 



INDIVIDUAL GOAL RATING SHEET 



Instructions: Place the total number ofpoinls{reddlscs) you gave to each of the goals on vour^isp!a\ board m 
the blank space found next to each of the goals on this page. 



Goals 



Mv 

Individual (Optional) 

Score for ' Our Small 

Rach Goal Group Score 



LBARN HOW TO BE A GOOD CITIZEN 

LEARN HOW TO RESP/.CT ANDGET ALONG WITH PEOPLE WHO THINK, 
DRESS AND ACT DIFFERENTLY 

^ LEARN ABOUT AND TRY TO UNDERSTAND THE CHANGES THAT TAKE 
PLACE IN THE WORLD 

> ' ' *• 

DEVELOP SKILLS IN READING. WRITING, SPEAKING, AND LISTENING 

UNDERSTAND AND PRACTICE DEMOCRATIC IDEAS AND IDEALS 

LEARN HOW TO EXAMINE AND USE INFORMATION ' 

UNDERSTAND AND PRACTICE THE SKILLS OF FAMILY LIVING 

I LEARN TO RESPECT AND GET ALONG WITH PEOPLE WITH.WHOM WE 
WORK AND fctVE 

DTEVELOP SKILLS JO ENTER A SPECIFIC FIELD OF WORK 

LEARN HOW TO BE A GOOD MANAGER OF MONEY, PROPERTY AND 
RESOURCES 

/ ■ ^ 

DEVELOP A DESIRE FOR LEARNING NOW AND IN THE FUTURE 
LEARN HOW TO USE LEISURE TIME 



PRACTICE AND UNDERSTAnI^THE IDEAS OF HEALTH* AND SAFETY 
APPRECIATE CULT4JRE AND^EAUTY It^.THE WORLD 
GAIN INFORMATION NEEDED TO MAKE JOB SELECTIONS 
DEVELOP PRIDE Ifcl WORK AND A FEELING OF SELF-WORTK 
DEVELOP GOOD CHARACTER AND^SELF^RESPECT ^ 
GAIN A GENERAL EDUCATION . - 



c 

REMEMBER YOU WILL NEED THIS SHEET FOR YOUR SMALL GROUP MEETING! 
O 18 • 
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DIRECTIONS FOR INDIVIDUAL MEAJBERS OF THE 
. REPRESENTATIVE COMMUNITY ODMMITTEE- 

Directions:* . . * * * * 

I. Make sure your materials .include the* following items* 

(a) Display Board; (b) Eighteen (18) cards containing goal statements; (o<| A set.of (SOVfcd 
colored discs, ^ 



Note: Punch out 45 of the red discs contained on the card (le^vc five (5) discs on card). 



3. 



4. 



5. 



Read each of the ^reen Goal Statement Cards. As you examine each Goal Statement carcfulh. 
read the similar gOals associated >vith it. The similar goals listed under each of the Goal 
Statements are important for understandmg-the Goal Statement, As you read each card, ask 
yourself ... ' ' , 

HOW FMPORTANT IS THIS EDUCATIONAL GOAL FOR OUR SC'HOOL SYSTEM? 

Separate each goal statement card from the sheet and place^^on the Disj^lay Board in the 
space in ^the column labeled **Goal Statement*.". The order \n wliich you place the cards on 
the'board is not important. There is one space for each card. 

Place a red colorecf disc m the column labeled # I beside ea^ch of the 18 goal statements. 
Each disc has a vajue of I point. ^ 

Reread the goal statements. For those goals you believe to be more important, place another 
red disc beside e^di i<i the column labeled #2, 

Read the goal statements t^al have t\vo (2) red discs beside them, FoV those goals you belie\c 
to be much more important than others, place a red disc beside them in the column labeled 

#3, - ^ r , 

Read the 'goal statemeifts that have, three (3) red discs.beside them. For those goals yow 
believe to be much more important than others, place a red disc bfc.side them in the column 
labeled #4. . ' , 

• > 

Have you used all of your red discs? ^ 
• ■ If not» continue on to direction #9, ^ . ^ 

If yes. see direction #10. 

Read the goal statements Nvhich have four (4) red discs beside them. Forlho^t^gx^ls you 
believe tp be of extreme importance., place a red dfSc beside them-in the columnMabct^d #5. 



10. Review your Display Bc^ard and keep in mind the foflowing: 

All 45'red discs must be used (each disc has a valujc of I point). 



^a. 
b. 
c. 
d. 
e. 



At least one goal statement must have five (5) red discs (5 points>beside it. 
A maximum of five (5) red discs^(5 points) is allowed for any one goal statement. 
It is not necessary for'a goal statement 'to have i red diic bes^ide it. 
In the. event you wish to rearrange your display board, you may add or^ remove red dis/cs 
(points) from the goal statements (rememberPng that discs m^staUaysl^e in jhqri/ontal 
sequence with no spaces between discs). * ^ ^ 



II. 



Transfer the total number of points for each goal to the goal summary sheet. IT IS IMPOR- 
TAI^T TO -NOTE THAT THE GOAL STATEMENTS FOUND ON YOUR INDIVIDUAL GOAL 
^ SUMMARY' SHEET ARE IN RANDOM ORDER AND WILL NOT MATCH THE Ot^DER IN 
WHICH.YOjJ PLACED YOUR GOALS. . ^ _ . , 

12. During the next fcNv minutes you will be given a card assigning you to a sntall group (4 
persons). After refreshments* you will be worl^Prlg with your group in arriving at a cortsensus 
on a single display Jx)ard. . 

13. Leave yqur display board at your position. Take the direction sheets to your small group 
naeeting. 



•Those Commiftce members who have developed goals in addition to the origitial 18 goals must 
inform the program moderator at the beginning or the meeting for additional direclioni. 
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• INDIVIDUAL-€OAL RATING SHEET 



Instructions: Place tHe%tal number of points (red discs) yoju gave to each of, 
tjie goalTon your display board in the blank space foundvriext to eaeli of the 
goeils on this page. >;K- 



n 



Indi vidua V 
Score for 
' Each Goal 



(tfpti onal) 
Our Small 
Group Score 



••> / 



ERIC 



REMEMBER YOU WILL NEED THIS SHEET FOR TOUR SMALL GROUR MEEJlftSL^ 



Directiens:* 



DIRECTIONS FOR INDIVIDUAL MEMBERS.OF THE-hL 
RfPRESENTATIVE COMMUNITY COMMITTfE 

4 



1. 



3. 



4. 



8. 



9; 



10 



n 



Make sure your materials include the follqvang items.. 

Ca) Dii^play Board: (tr) Eighteen (18) card> containing goal s>latemenFs>H ) A set ol (SOj red 
colored disc{ 



I Note: Pun^ h out 45 of the red discs contained oij the card (leave five (5) discs on tard) 



Read each of the green Goal Statement Cards As >ou examine ca^ h Goal Statement e^urefullv. 
read the similar goals associated with it fhe similar goals listed under each oMhe (roal 
Statements jare important fQr> understanding the Goal Statement. As >ou read each card, a A 
yourself . J . • ^ 

HOW IMP()RTANTJs(rMIS I DDCM IONAI GOAL FOR OUR S( M(X)I» S\ S II M' 

Separate each goal statement card from the sheet and place on the I)i spUv Board in the 
space in (he column labeled "Goal Statement." The order in which you place the cards on 
the board is not important There is one space for each lard. 

Place a red colored* disc in the column labeled # I beside each of the 18 goal .statcme^j^s. 
Each disc has a va^ue of I point * » , 



e^s 



Reread the goal ♦statements rtr those goals vou believe lo he more important, place another 
red disc beside each in the c olumn Jabeled *2 

'Read tbe goal statements that h-ive two(?) red discs hesrde th^'ir*, I'cV those gi als vou bclu ve 
to be much more important than others, plate a red dist beside (hetn in the column labeled 

Read the goal statements that, have tijree (3) red discs beMde them, f or those yoals vou 
believe to be much rfionj^ important than others, place n red disi beside them in the c oluinn 
labeled if<\, 

Havo you used all of your led dis( s'* 
If not, continue on. lo dircclion"*^ 

z;^' " ' If yes see direc tion * 10 

— V' * ' ' 

Read the goal - statements v^hich have four (4)* hed discs beside Ihenr l or those yoals vou 
believe to be oY extreme importance, pKu e a red disc beside them iii.the column labeled #5 

Review your Oi'^play Board and kcepjji mmd the following. ^ ^ 

a. > All 45 red discs"must be used {each disc has a value of 1 point). 

b. -At least one goal statement must have live (5) » ed discs (5 |x»ints) besule it 

c. A maximum of fiv»e (S)j;cd discs (5 ^x^ints) is allowed hjr anitoiie goal statemciU. 

d. ft is not necessary, for'a^gatl statement to have a red dis( beside it. ' 

e. In the event you wish to rearrange youi displav board, you mav .idd or remove reu dist s 
(points) from the goal vtatements (remembering that dists iniisj always be in horizontal 
sequence with po spaces nbtwcen discs). 

Transfer the total nuinber^of points for eat h goal to the goal summ.irv sheets 17 IS IMf^tlK- 
TANT TO NOTE THAT 'IMH GOAI STAN Mh NTS FOUND ONNOl.R INDIVID! Al COM 
SljMMAR\ SHKKT ARI. IN RANDOM ORDER AND Wll^l NO 1 MA K H THlORDh R IN 
WHICH YOl' n A^rO YOUR GOAI S s , 

During the next few minutes you wilft be given a t^ai d assiuniiu' vou tt a small gnnip (4 
persons). After refreshments, vou will Iv^woiking with \our gioup m arriving at-^a consensus 
on a single display hoard. * * t _ . 



n Leave your display board at your ►posituMi Take the direction^sheets to >vur small group 
meeting. ' ♦ > • ** , . 



*-1Iiose C'oinmillee members who have developeil , goals in •iddithm to Itie ongiiial IX i:oals mu 
iidorni the program moderator at the begimnng ol the mectini; lor additional di-nettions 
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DIRECTIONS FOR SMALL GROUP 

Round 1 

4 



MATHEMATICAL SU^ffisJARJ' SH^ET FOR GROUP. 



-Group 



Number of people 



Small Group: The group should have one (1) display board, eighteen /l8) goar statements, a set of 
red discs, and a mathematical summary sheet with several attached pages. \ * 



There are four (4) Committee Members assigned to_eacJi-giH)up. 
Each group will select ^ group Teader. . . 

The primary task for each group is to atteinpt to reach a '^consensus score" tor each ' 
goal vatement. 

The small gToup meetings will have two **rounds." 

Round 1: The major task of this round is to obtain a mathematical average for each of 
the ^oal statements. * ^ 

Directicms: ^ 

1. Read the first goal statement uqder the column headed Goal StatemenTs. 

2. Have each member of your group readaloud his 'score for that particular goal. Read vour score 
. last. . ' 



3- Add all the scores for each goal. 



4. Consult your **Chart oJ Averages". Record the averages. *For example, if the four score.s 
were 4, 3, 2 apd 4, the total would be 13; consulting your Chart of Averages yofi see that the 
average score for . 13 is*3.25. Place average sco>e in the box. 



5. Repeat f thrc 




0)i^B^^^r^dcf^m^\ statement. 



Avg. 

03 



j'U^^Spacc Below To Add Scores 



* 20 38 * 
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SMALL GROUP AAATHEAAATJCAL AVERAGES 



GOAL STATEMENTS 



GOAL STATEMENTS 



Learn how to be a good citizen 



Avg. 



Learn how to be a good manager 
of money, property and resources 



Avg, 



Learii how to respect and get along Avg. 
with peopHe who think, dress and act 
differently 



Learn about and tryVo understand 
the 'changes that tak« place in the 
world 



Avg. 



Devetop.M^e^e for learning noNv 
and in the future 



Learn how to use leisure time 



* ANg. 



Avg. 



Develop skills in reading, writing, Avg. 
speaking, and listening 



Practice and understand the ideas 
of health and safety 



Avg. 



Understand and practice deniocra- A^g.. 
tic ideas and ideats j j 



Appreciate culture and beauty in Avg. 
the world j 



Learn how to examine and use 
inform^ion 



Avg. 

LTD 



Gain information needed to make 
job selections ^ . 



Avg. 



Understand and practice the skills Avg.^ 
of family li^m^ j 



Develop pride in work and a feel- A\g. 
ing of self-worth • " 



Learn to respect and get along witfJ Ayj». 
people with whom you work and live |^ J 



Dev-lop good character ayd self- Avg, 
respect; - ['^ 



Uevelop skills t(5 enter a specific 
t field of -work 



' Avg. 



Gain a general educatioir 



Av^. 



Avg. 
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CHART OF AVERAGiS 




' . . , .The average group score is ^. 

If the total group. \ 

score is ' (GROUP OF FOUR) (GRQUP OF'THREE) (GROUP OF FIVE) 



1 <■ 



.25 



.33 



.20 



■4 - 



_.75 
1.00 



_.67_ 
1.00 



1:33 



.40 



.60 



.80 





1.25 






1.67 


1.00 


^ ; ^ 


• 1.50 


( 




2.00 ^ 


1.20 


1 


1.75 






2.33 - 


1 .40 I 


0 

8 , 


2\00 







2.67 


1.60 


f 

9 


•2.25< 


I 


y 


3.00 


1.80^ 


* ^ ' 10 ' 


"2.50 






3.33 * 


2.00 




2.75 • 






3.67 


2.26 ^ 


1 2 


3.00 






g 

4.0b > . • ■ 


2.40. 


C — ^ r- 

13 


3.25 






4.33 


2.60 


7-: 

14 


. 3.50 






.4.67. ^ 


2.80 


15 


3,75 






5.00 .. 


•3.00 


16 ■ \ 


4.00 








" 3.20 - J 




_ 4.25 ' 








3.4a •• ■• • 


18 


4.50 




% 




• •' -'';'i3:60 - 


19 


>.75"" 








-i- -. 

3.80 . - ' 


20 


'^s.'oo.. 








" 4.00..- - V ■ 


21—-. , — 




V 


V 




4.20 ^ 


22 




»• 


4 




4.40 ' - 


. 23 










4.60 


.24^ J ' 
25* 










, 4.80 
•5:00 
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DIRECTIONS FOR SAA All! GROUP 



Round 1 



MATHEMATICAL SUMMARY SHEET FOR -GROUP 

^ ^ "Group Nurijber ofpffbplc 

Small ^Group: The group should have one (1) display board, eighteen (18) goal statements, a set of 
red discs, and a mathematical summary sheet with several ^ittached pages. ^ f , ^ 

a. There are four (4) Coitimittee MembersJ^^signed to eacff group. ' » , ' 

b. Each group will select a group leafier. 

c. The primary task for^ each group is to attertipt to reach a '^consensus score** for each 
4 ' . goal statement. 

d. The small group meetings \vill have two **rounds.'* 

Bound 1: The* major task of this round is to obtain a mathematical average for each of 
^ the goal statements. , ^ . * 

Directions: ' 

1. Read the first goal statement under the column headed Goal Statements. 

2. Have each member* ofyour group read aloud his score for If^at particular goal. Read >our score 
' last. : *^ . . 

3. Add all the scores fpr each goal. 

4. Consult your "Chart of Averages". Record the averages.' Fdr example, if the four scar<is 
were 4, 3, 2 and 4, the total would be 13; consulting your Chart of Averages you sec that the 

• average score for 13 is 3.25. Place average score in the box. / > 

* ' Avg. 



3.25 



5. Repeat K through 4 for each goal statement. 

Use Space Below To Add Scores 



SMALL GROUP MATHEMATICAL AVERAGES 



Goal Statements 

V 



Avg. 



• / 



Avg. 



Avg. 



Avg. 



Avg. 



* . Avg. 

^ Avg, 



' Goal Statements 



C 



Avg. 



Avg. 



Avg. 



Avg. 



Avg. 



Avg. 



^vg. 



Avg. 



>\vg. 



Avg. 



Avg. 



Avg. 



Avg. 
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CHAKT OF AVERAGES 


* 


If the total 
score is 




• 

* 


...The average group score is. 




group 


(GROUP OF^ FOUR^ 


rnPOIIP OP THRFF^' 
\vjrvwui \jr 1 ni\C[L^ . ^ 


(GROUP OF FIVE) 


I 


• 


' .25 


.33 


.20 


2 ,. 

; 


• 


.50 ' 


.67 


> 

.40 


3 




.75 ' 


1.00 


.60 


4 




1.00 


1.33 


' .80 ' 


- ' ' 5 ^ 




1.25- 


1.67 


I^00 


> 

6 




1.50 


2.00 


1.20 


- 7 


• 


• 1.75 


2.33 


,1.40 


- 8 fi- 


V 


2.00'^ 


2.67 


1.60 


9 


) 


2.2$ 


3.00 


1.80 


lo- 


— ^ 


2.50 


3.33 


2.00^^ 


ll 




2.75 


3.67 


' — T/ 

2.2Q / 4i 


1"2 ' ■ 




.3.00 


4.00 " , 




2.40 


13 

i y— ■ 




3.25 


4.33 


2.60^ 


14 




3.50 


^ 4.67 


2.80 .c. 


- 15 




' 3.75 


'5.06 


3.00 






4.00 




3.20 


17 




4.25 




3.40 


< 

18 




4.50 




3.60 


19 




4.75 ^ ' 




3.80 v'' 


20 ' 


< 


5.00 


- - 


4.00 ' 


21 








4.20 


^ 22 ' - * 








4.40 


23 . 








\ 

4.60 


24\ 








4.80 


"25 








5.00 
















'"V 






•ERLC 


>1 


22 


• 



SMALL C7ROUP RATING SHEET * 

Goals . > , Score 

LCiinvhou (o he a gooJ t ili/tii / : 



I. cam how to respect and |»ct aloiiv, uith piJopIc who think, dress anJ ad 
differently ' ' : ' 

Learn about aiid Irv to uiulerstaiul the changes that take placcJn the world 

Develop skills in reading, writing*, Speaking, and listening. 

Unclcrslaiul and practice dcrnocratK ideas and ideals 

l.carn hov, to examine and use information ' ^ 

Understand and practice the skills of lannlv living 

.Learn to resjj^cct and get along witfi people with whom we work and Ine 
Develop skiHs to enter a specific held of work 

Learn how to be,a good manager of monev, prop<rty*and resources ^ 
Develop a desire- for learning now and in the future 
Learn how to use leisure time 

Practice and understand the ideas of health and safety 
Appreciate culture and beauty of the worli^ 
Cfain information needed to make job selections 
Develop pride in wo("k and a feeling of self-worth 
Develop good character aiid sclf-rcspecf* 
Gain a general education ] 



* kivMLMur.R nils siu;i: r siioiild lii iiandi-.d in n\ riii. (iKoup* lladi-k 
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DIRECTIONS FOR SMALL GROUP 
Round 2 



Directions: 



(1) A ^oup conbcnsu.'y)ispra> Board is u^d for thi> round. 

(2) Using Ihc MalhcnialicaLSuhuiiar>%}iccl as an initial guide and Ihc group consensus Display 
• Board* Ihc group arrives a( a consensus score for each goal. 

(a) A consensus scprc is reached \shen 3 of the 4 members of aproup agree upon a score. 

(or 2 out ofM. .tout cfl 5) . . 

(jb) If a conseasus score cannot Ix^ reached. Ihe row next to Ihc goal statement is left blank 

and the nexlgoal slalcment is discussed. v > 

(c) It is possibfe. . . 

L that all of the red discs (poirtts) will boused before Ihc group has TanRcd all of the 
eighteen goals;. 

In^this case the group will have In read through the goal statements 
and make- consensus adjustmerlts as rvjquired (as you did as individ- 
uals). 

2. that all of the red discs (pointsj will not be used in the initial lerotip ranking pro^ 
cessfin this case the group uill have to read througli Ihe goal statements and make 
consensus adjustments because all red discs (points>murit be used. 

3. thgit a final consensus cannot be reached on one or more goals. If this should occur 
the numl)er ol red discs given to each group will be reduced by a certain number. 
This reduction in the number of red discs is made in order to guarantee that no 
group uill hase a mathematical advantage over tbeUtfi^M- groups. (Please sec the 
morfitor if this occurs.) . \ ^ 

(3) The group leader completes a Small Group Rating Sheet on the follow nig page and notifies the 
monitor the group has completed its task, ^ 
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Goals 



SMALL GROUP -RATING SHEET 




REMEMBER THIS SHEET SHOULD BE HANDED IN BY THE-GROUP LEADER 
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DIRECTIONS FOR SMALL GROUP 
Round 2 " 



Directions : . 

(1) A group consensus Display Board is usea for this round, 

(2) Using the Mathematical Summary Sheet as an initial guide and jthe group con-' 
sensus Display Board, the group arrives at a consensus score for each, goal . 

(a) A consensus score is reached when 3 of the 4 members of a group agree 
Upon a score.^ (or 2 out of 3, 3 out of 5)^. 

(b) If a consensus score cannot be reached, the row next to the goal ' 
statement is left blank and the next goal statement is discussed, 

(c) It is possible. . . ' 

1. that all of the red discs (points) will be used before the group 
has ranked all of the eighteen goals; 

In this case the group will have" to read through the 
goaV statements and make consensus adjustments as 
required (as you did as individuals). 

2. that all of the red discs (points) will not be used in the initial 
group ranking process; in this case the group' will have to read 
through the goal statements and make consensus adjustments because 

• all red discs (points) must be used. 

Z. that a final cqnsensus cannot be reached on one or ipore goals. If 
this should occur the number of red discs given to each group will 
, be reduced by a certain numbex^ This reduction in the number of 
,5 red discs .is made in order to guarantee titat no group will, have a 
mathematical advantage over the other groups.. (Please see the moni- 
tor if this occurs.) 

(3) The group leader completes, a Small Group Rating Sheet on the following page 
and notifies the monitor the group has completed its task. 
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COMMUNITY PRIORITY RANKING OF GOALS 



Goals 

Learn how to be a gooJ c iti/cn 

Learn how to respegt and get along with people who thinks dress and act 
^ diflCTentlv 

Learn about and trv to understand the changes that take*p3ace in the world 
Develop skills in readings writing* speaking* and listening 
Understand and practice democratic ideas and ideals 
> Learn how to examiric and use int'ormatipn 
Understand and practice tijo skills of ramiUxtfving 

Learn to respect and get along with noople with whom we work and live 
Develop skills* to enter a specific field ()f work 
Learn how to be a good manager 
Develop a desire for learnmg now and ir) the future 
-Learn how to use leisure time 

Practice aiid understand the ideas of health and Safety 
Appreciate culture and beauty in the world ^ - 
eCain information needed io make job selections 
Develop pride in work and a feeling of self-wcfrth 
De^'e|op good character and self-respect 
\*Gain a general education ' ' 



of monev* property and resources 

0 



/ 





Average 
Score 


Rank 
Order 
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COAAMimiTY PRIORITY RANKING OF GOALS- 



Goals 



i 



Average 
Scorp 


Rank - 
Order 
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GOALS AND OBJECTIVES 



TOTAL SUMMARY SHEET 



GOALS 



Learn how to be a good citizen 



Learn how to respect and get along with people 
who think, dress and act differently 

^ Learn about and try tounderstand the changes that 
take place in the world 

Develop skills in reading, writing, speaking, and 
listening 

0 

Understand and practice democratic ideas and 
ideals 



Learn how to examine ^and use information 



Understand and practice the skillsof family living 



" Learn to respect and get along wfth people with 
, whom we work and live 



Jevelop skills to enter a specific field of work 

Learn how to be a good manager of money, proper- 
;**t\ and ce sources 

Devebp a desire Tor learning now and in the future 
Learn hou to use leisure time 



Practice and understand th& ideas of health and 
safety 



Appreciate culture and beauty in the world 



Gain information needed to make job selections 



Develop pride in work and a feeling of sclf*worth 



Develop good character and self-respect 



Gain a gen'eral education 
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S* equals Estimate of Population Variance 
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GOALS AHD^ WiJ^^^tV^ " 
TOTAL SU«M)\lWpr^:^^^ 
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30ALS ^ 


A 
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D 
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Rank. 
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SECTION II 



PROCKSS FOR DLTERMINING SCHOOL ENROLLMENT 



, In order to determine the numbpr of stude^its the new hiqh school vnll 
enroll, a census of potential hiqh school population must be taken*- In 
large comnlunities, such projections are made by considering birth and death 
rates, movement in and out of a community and current enrollment* In 
communities where^the population is small (e*g*, under 500) a more practical 
approach can be used* 

It is this method which is listed below; 
A* Projected Enrollment for Next School Year 

1. Count the number of people in the community who now 

in age from 14 through 17. Enter that number on the line 
'at the left. ... 



2- 



3. 



Estimate the number of people in the. communi ty age 18 or 
older who are likely to enroll in playtime classes at a 
community high school, during the regular program. Enter 
that number on the line at the left. 

Add line 1 and line 2 for a total. Enter that number in 
the box' at the left. , 4 

This gives the maximum projected enrollment for the next ^ 
school year. ' / 
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B. Projected Enrollment tor Five Years Hence 

1. Count the number of students currently enrolled in elerfen- 

tary school in grades 4 through 7, Enter that number bn 
the line at the left. . ' 
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Is-tinidle lUo. iiuiiil)or of p(^0()le in the community who, tivc^ 
years from now, would be likely to enroll in daytime classes 
at a community high school during the regular program, [nter 
that number on the line at the left. 



If known community popu«lation increase or decrease is to 
take place during the next five years, estimate-the per- 
centage of increase or decrease and multiply that percentage 
amount^^im^.JJie number in box A-3 above. Enter this amount 
on th^line to the^eft (if a. decrease is anticipated, place 



a minus sign in 'front of the entered number). 



Add line 1 and 2 and add or subtract the numbpr on line B-3 
for a total. Enter that numbePin the box a«t' the^ 1 eft. 



Enter next year's projected ennollment from liae A-3. 



Enter ef^rSllment projected for five years from next year 
from line B-4. x 



Enter these two numbe rs on the Infonnati o n Summary Document 
2-A where indicated. * 
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The enrol Iment, data compiled in this section will be essential 
to determining tjic number of teaching stations needed for 
implementing the desired educational pro^fam^ therefore, care 



should^be exercised to make c^$;4:3in that projections are ac- 
curate, Thi^^s is particularly true in the case of schools with 
enrollments in^the, 10-25 and 2^-50 ranjges. Teaching stations, 
in siich schopls, cannot be thought of in t^rms of classrooms 
per se, but rather in terms of "instructioaal areas within a 
given space, . 



When calculating the number of teachi;ig .stations needed on 
the basis of enrollment data, the results should reflect the 
financial limiS;^tions of both the project's byidget and school 
operating budget. 



. SECTION III: PROCESS FOR INVENTORY OF Rfsk/RCES 

A. What are school -community resources? 

School -community resources refer to those people, * places, and things 
which may be a part of, or in some way assist, a school educational pro- 
gram, (jeople resources, either individuarls or groupi^f people in orgatjiiza- 
tions, n/lay provide a labor force as well as sharing of ideas. 

B. * Why list school -community resources? ^ 

In order to develop educational specifications for a school building 
^ which w^ll reflel^t the proposed^ educational program*, a community must know 
what is required to deliver that program. A first step is to .identify what 
15 already available in the community that could potentially be used by a 
' school jio accomplish, or add to, its. programs. 

In' this^roject, existing community resources will be a deciding factor 
in assisting a secondary school to prov'ide an appropriate education for its • 
youth. ^, (• ' 

A craftsman's 4)uilding space, a mechanic's tool^shop, or a general ' 
• goods store can each play an important role with the school. The process 
presented here will .help to insure that all resources wall be clonsidered. 

^ ' C \ '1 

Z. Who can list the resources? ^ . ' • - 

Usin^ the forms provided, any one person who /s^'knowledgeable about • 

the total community may identify the existence of people, ^places, and ^ 

things. However, it may take several more people to accomplish the next 

step, which is to identify eaeh specific resource person or item.* 



A minimum of four people* is suggested for this taskT^ne^ for ea^h 
resource category Uitizens^ buildings,, organizations .and material). 
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ft may be the dcM.i'jion oXtho* ( oniinuni ty School Coiumittee^ involve ail 
mem||rs in the initial \>lo\) as weU-. 

As a suggestion, the four members could be represented as. follows: 
.(all members should be* residents of the^oirimuni t-y) 

(a) a teacheV ^ , . 

^ . / 

(b) a community leader 

i(c) d. -trade-sman, craftsman, or businessman ^ 
(d) a parent of , school' age children , ^ 4* 

D. How can cominuni ty ^resources be identified? , * p 

In the pa^st, educational institutions have made 1 invited use of commu- 
/nity resources. To overtook resourses in a small commuffity may restrict 
program options available to student^'. For this re'a§Ofi it is^stronql^ 
'recommended that"'the community members- not omit resource^, that may seem 
obvious. A complete listing will also' help to identify better what will 
be needed to provide for. future procjr^nis. . 

STEP I: Th e First Com mit tee Meeting ; Tasks . ■ ^ 

- — — • • — " ' " ' ■ , • • « 

1. ". Emphasize the'goal:^ i .e. , -^identify available community resources that may 

supplemen,t or assist secondary public school educatfon within the community. 

2. Revi*evi the summary forms III A-1 (citizen resources)'. III A-2 (building 
resoiirces), III A-3 (organizational resources)\' and III A-4 (material re- 



sources). The he^a^tfigs listed at'^the left, side of the page unJer "Areas 
. of Opportunity" nay not be^ complete or not appropriate for your use. 
#that is so--alter the topics or add tq them is necessary. Similarly, the 

topics across tjie top 'of each of the four pages ma y be^ altered or supple- 

- * ^% 

merited. _ . i/ ' 

56-../ ■ • • ■ ■;■ 



f()l5As,.' CitizGh re'.>oiHX(^ workMiuut is 111 B-1, buildinq resource worksheet 
111 ttfi^, orqani zdtiona 1 !-osource wor-ksheet 111 and material resource 

worksheet 111 B-4. . 

f ^ 

V 1 L Second Coi iu>ntt^e Meeti.ng; Tast' s ' ^ ' 

As a committee, ayree on the avai Idbi 1 i ^y^^yf^our r-esourccs for each oj trie 

tour areas usincj forms A-1 tp'A-4. At this step, it is suqtjested that * 

' '* 6 ' ». 

specific people^ places, or things need not be. listed. Use the "A", ' fjprnis 
''only to get an overall picture of the-cjenefal 'a\/allabil ity (or lack) of' 
resources. Place a check m^rk (w) in ench^square^ that 'the coinnittee can ° 
identify as a' resource in the coi.miuni ty. - ' * 

Assign one resource area to ea'ch copiuittee nember, with the understanding 
^that \h IS his or her task to identify the specif ic .[joople ^y nane, the o • 
specific buildings (with^floor siJdce* and/or description), \he specific - 
o» qan; zat lons^ or the S[)ecifiC material (equ i pn,(;nt ) . 

Provide each mep^oet with a copy of the appropna'te completed sui.n'arv t ; rn ^ 
and blank copies of t|"«e i':atchiPrj worksheet. It may ^-e best to provide a 
separate v/orkshect for eaer ''area of opcortuni :y . " I. 



L I I 111 : Resource ^Catalpguing • * • • * . , 

^Using the appropriate worksheet (C-l^to E-4), each conjnittee nerrber, t.^ 
direct contact with .the ci ti zens and people responsiiile for burlJi'i^.s 
and/or equipment, will n^me'earch resoui(c^er .It is important to list all 
resources, but do not attempt to .list it^ems or people that will definitely 



' f '1* • Thi rd C^ninii I Lce^ Meo KVyj^i ' 

1. Review and discuss the information returned. Were all areas covered-? ,AFe 
I some resources in^ doubt? 

2. ' Prepar;e 'the resource worksheets for a final report which will be presented 

to-the school district as information for the development df the school 
building educational specifications. 



3. Enter facilities information in Information Summary Document 1, Coli^mn IV. 
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riTIZEN RESOURCE AVAILABILITY 



SUMMARY rORM III' A-l 



Area of .Opportuni ty 



1 . School Goa^l s 



2. Bujlding Educational 
^ Specifications 



3. P^ocjram Objectives^ 

4 

- 4- Vocational Experierrce 

- Crafts 

- Trades, 

- Professions 

- Services 



.5. Learning Resource Center 



Types of Ass istance 




6, Cafeteria 



7. Clerical Duties 



8. Building Mofintenance 



9. Other 



V 



*Place a checic mark^(/) in each square that the committee tan identify as a resource 
O"' e community. * > * ^« , 
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:)UiiMMKT t\jm 111 M-<r, 
page 1 



BUILOrNG RESOURCE AVAILABILITY 

Space Facilities for School Use 

It is important to list all conununity facilities that potentially can be 
used by a secondary school . 

AvaiUbility of Building Space 



Area of Opportunity 




A, Existing School Bui Id^'ngs-^^. . ^ i 


* Classrooms (No. ) - 


-J 










Library ^' 












Gymnasium 










1 


Cafeteri^ 










] 


Vocational Shops ; 












Home Economics 

i 










J 


Science Laboratories 










1 — 


Other ^ 








s— — - 




B. Existing Municipal or Government Buildings 


Potential Classroom Spcice ^ 












(I) Builjling X 










\ 


(11) Building Y 


1 










/ 


Gymriasium ^ . ^ -'^^^ 


r 












Cafeteria • ^ ' - 












V 


Cl inic . ' 












Recrjeation Fiiciltties , • • "I 

r.' ■ - . - 








- 


i 

1 

I 


^ Other " . • 








• 


J 




*PJace a 'Check mark (/) in. each square that the committee can identify as a 


?sourc 



in' the community. 
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SUMMARY FORM III A-2, 

BUILDING RESOURCE AVAILABILITY (cont.) page 2 



Area of Opportunity 



Availability of Building Space 




Privately Owned Buildings^ 



* Recreation Facilities 
1. /Assembly HalV 
2. 



Other 



D." Other (Miscellaneous) 



*P1aCe a check niark (/) in each square that the committee can identify as a resource 
in 'the cominunity. 
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MINMAKY rOi'fl III 

ORGANIZATIONAL RESQURCE AVAILABILITY 

pes .of As s i s t ance^ - 



7 Area of Opportunity 



A. Government Groups 
1 * Uocal 

Elementary School 




1i State 



iii Federal 



B. Recreational Groups 



C- Business Groups 



D. Citizen (Community) Groups 



E. Other 




I 



9' 



r 



chcipk incirk ( /) in eati» sqiMroj.iML Ihv romHUju^/c iM^i/f/ns ^i resource 
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SUMMARY FORM HI A-4 



MATERIAL RESOURCE AVAILABILITY 



Types of Assistance 



% Area of Opportunity 



nment Services 




^. RecfeatioaSal iaroups 



Xr\ B'usi ness Groups 



D. Citizen Groups 



E. -other 




. / 



"'d"- a check nark { /') Tn each square' that t|-e committee can identify as-4uresource 
gpj(]"e community. ^ 9 63 * ■ , 



:XAMPLb WORKSHEET NO. fll B 



RESOURCE tJnPKSHFFTt BUILDING AVAILABILITY 



■ \ 



AREA OF nPPnPTllNITY: EXISTI NG SCHOOL BUILDINGS 



TYPE OF ASSISTANCE 



f 



EXAMPLE: Less than half of 
the time avail- 
ability ^ ^ 



ERJC 



NAME OF PERSON, PLACE, THING 



Elementary school gymnasium 



RELATED ACTIVITY 



1 . Regulation basketball 
court 



2. Handball eourts (2)" 

3. Weight training room 
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^ ' .. " WORKSHEET NO. Ill" B-1 
RESOURCE -WORKSHEET: CITIZEN RESOURCE AVAILABILITY 

. AREA?OF 0PP0~RTUNITV: 



TYPE OF ASSISTANCE 


NAMCOF PERSON, PLACE, THING 


RELATED ACTIVITY 


> 


1 

; 






u 

f 


• 








4 


i 
1 

^ - ; 


•> 


/ 

J % 


i 
1 
1 




* . 


! 




tRJC. 


< 

11 

« 


,4 



WORKSHtn.NOr. III.B 



RESOURCE WORKSHEET: BUILDING RESOURCE AVAILABILITY 



AREA OF OPPORTUNITY: 












TYPE OF ASSISTANCE 


NAME OF PERSON, PLACE, THING 


RELATED ACTIVITY 




• • 


1 




/ 




t 

* 


i 


* 

* 


0 


• 


• • 


i 

'a 

i ' 

1 ;; 


> 
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• 

1 
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, i ' . WORKSHEET NO, III B 

% 

RESOURCE WORKSHEET: ORGANI.ZATIONAL RESOURCE AVAILABILITY 



AREA OF OPPORTUNITY: 



TYPE OF ASSIST/fNCE 



V 



NAME OF PERSON, PLACE, THING 
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RELATED ACTIVITY 



1 , 



WORKS HE E.T NO. Ifl B 



RESOURCE WORKSHEET: MATERIAtiRESOURCE AVAILABILITY' 



AREA OF OPPORTUNITY: 



TYPE OF ASSISTANCE 



ft 



Me of PERSON, PLACE,- THING- , 
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RELATED ACTIVITY 



SEC-^ICIn IV: -PROCLSS TOR IDrNTirllk AND PRIORITIZING. EDUCATIONAL NEEDS 

"5 

The goals of tliis process are'* to allow a maximum amount of di stri tr^and ■ 
communUy participation in determining the 'kinds of courses de5ired in 
a community's new hi^h school; In additipn, the ranking system will 
deteriiiine hoiv important each cours.e is in relationship to other courses 
proposed by the district and coniuuni ty-- thus priori tizing^the ^eeds , 



and separating them from tti^"wishes" Qf each community. Finally, using 
t^e above ranking' sys tergal ong with the goals established by tfre 'com- 
munity will establish th^priority that the coninunity places i^pon each 
field of studx^^^^ereby al lowi ng a district to plan courses of study 

a.nd to detemime which fields of study the district believes to have ^> 

< ^* 

more valui^ (than other fields.) 

V 



Process. I . 
A. Before Community Meeting: 



r 



/ K 'Add the current sUte and district required courses of study to j 

' ^ /the proper category list. (Forms IV-A, C, D, E) 
a* » . * ' ^ ' 

2. Print enough category lists so that each community group will 

* ' ^ ' fc; ' . " ? ' 

. ' have one of each category. - ^ / ^ 

3. Print enough curriculum content ,>ists (Form IV.) so each com- . 
• ' > munity group will have one of each. ^ 

■4. Assemble both lists into packets by .cat:egory . (Packet includes: 
^ 1 each of Forms IV, LV-A, D, C^, D, E) 

B. At Community Meeting: ' ' ' ^ . 

1. Ask the group to divide themselves into 4 or 5 member sub-, 
groups and tOs appoint a recorder. 
. ' 2_ Describe' the task to 'be accomplished.. j'To list all of the course^ 
you (the cofwuTilty) believe should.be offered in X high school. 



3* Distribute among the groups one (1) of each of the lists. from 




• each category. (Fonns^ IV, 'IV-A, C, D,, E) 
4, As each list is distributed, describe ^he characteristics of'' 

the overall category • . ' 
S% Ask the ^cbmflunity members to add courses desired to the appro- 
priate list* 

6. 'It is recommended that sub-groups al/tempt to concentrate upon 

. bne category at a time. » ' 
?• ^Instruct the conmunity members to. add'courses as they are pre- 
sented wi thou*--f<Jrm>hg value judgments at>this time. All 
courses^^Dt^osed are to be added to the appropriate list* 
8. When completed, gather all lists. 
.9. The meeting is concluded. 

C. After the Corrmunity Meeting: 

1. Transcribe and consolidate all suggested course titles onto 
Forms IV-F,..G, H,. I ,/J.;Jby^ category • It may be necessary'to 
assign certain course ;t<ttjes to a different category form than 
proposed* by the community* Do st) in acc«idance with the de- 
scriptions of the category provided. 
2* ^Prepare enough category -forms (Forms IV-F, G, H, I, J), so that 
each member of the* corrmunity at the second meeting will have 
^ . ^ne coi^y -of each category forrn^ * 

3. . Sort out "tokens'^ "^so that the number of tokens is equal to 2.5 

times the number of items on each form. 

4. * PV^epare^enou^ff- Small Group Rating Sheets (Forjs IV-K, L, M, 1^, 

so tha^there are enough copies foronec(l) of each category 

' • . for each group of four people. ' ' - 

- . ^ ^ ^' ' . . * * 



^ ' - ' . 

5. Prepare for second communi ty meet i ng", 

^ Process II > ' ' * 

A. At" Community Meeting Number Two: 

1. Dts>tribute Category I forms (Form iV-^rfwith the requisite numbar" 
. of tokens. Each person is provided V)i th one.^rm. 

2. Explain the purpose of the meeting. 
"To determine which courses of study suggested ^'at the last 
meeting are more important to this community," ' ^ 

3. Ask community members individually using the previ^dusly used goal 
setting process to rank Category I'titles. 

4. Direct community members to move into groups of four/ to ' 
select a recorder and to form group consensus as to priorities 
of ^course titles within Category I. * , ' 

5. The group recorder, using the goal settfng process 

arrives .at a group score for each of the^ titles'inqluded with- 
in the category. (These, are recorded onto^^6j5m IV-K) 

6. Collect group -consensus fortns. (Form ™IV-K)i;d/. Category J.' ' 

7. Repeat process steps' 3, 4," 5, and. 6 with remaining categoVies 
(a second meeting^ may be necessary to complete Process. II)! 

8. Meeting concludes .after a]l five forms CForms IV-K{ L,' M, n", 0) 
^ 'are completed or another meeting* is ca-lled to comp-lete the five 

categories, % 

After .Communi ty Meeting: 

1. TaHy^the Qonmunity consensus forms to determine the communUy's 
'beliefs regarding priorities of course titles within each 
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category, e.g. , use the Total Summary Sheet for this tally. 
■ ^- (.Forms IV-P, Q, R, S, T) ^ • - ' 

Suggested Priorrty Rating Scale: • 
^ 5 = imperative - highest priority 

'4 ' sjtrongly needed - high .priori ty ^ . • 
\ 3 = needed 

2 = eould be done withoift / . ' 

1 = should no't^be considered (omit). 
y 0 - unimportant (omit) . * 

4. Product >^ 

^ ^ 

A. You have now determined the courses of study preferred for the 
community. . • / 

B. You have also, determined which courses have priority over other 
courses within a category. 

C. Using this information in conjunction with the previously completed 
community goals will allow the school district to state which ^tudy 
categortes should, have priority in accorclance with 'district prefer- 
eaces as well as which courses are preferred. 

D. This data is now entered into the Informatron Summary Document 1- 
..CoiurT]|n II. • * >^ 



Cate'gory Definitions • ^ * * - • 

I. .ACADEMIC .STUDIES ' ^ - . 

SPACE: -Those, courses of study which are" typically in the 

* 

' realm of academic skills and knowledge and which can 

. * be taught 1,a. classroom space without unusual or' special 

design factors: , ' 



This category would contain': 



-A 



J- 



.II. "LABORATORY 

SCIENCE SPAGf : 



Language arts, math, social studies, etc-. 

Those\courses of study which are typically in the„ 
realm of academic skills and knowledge, but should 
be t/aught in cla»ssroom space which 'has special 
design consideration, " * 
This category would contain: 
sciences 



•III. PHYSICAL 
* " EDUCATION/HEALTH 
SPACE: 



IV. VOCATIONAL 
f * EDUCATION . 
SPACE : 



Those courses of study marked by' physical activity 
where specialized space could, be rec^uired. " , 
-Jhis category would contain: 

Outdoor recreation, iridoor recreation, physical 

education instruction, etc. 



I 



Jhose courses of study which typically need special- 
ized equipment, soundproofing and relatively large 

- . • # 

areas o^ space for .purpose of learning vocational 

or trade skills. * " . 

This category would contain: ' ' ' 

Business, small- engihe repair, machine shop', 
' electrical/electronics shop, home economics , 
'.boat building, net repairing, etc. " 



V. OTHER 

ELECTI\/ES: 



Those courses of_study "which are not necessarily^ 
ei the?' academic or vocational but serve to enhance 
pefcsonal* awareness or appreciatidn. Specialized 



clas•s^oom space may or may not ^be .necessary ] " 

Any courses which do not lend theinselves toiany 

I 

other categories. , ^ 

This category could inqlude: J 

Music;, dratna, crafts, some, art cour-se$5 
' fl 

work/study experienced^ driver trainrhg , 
etc."' , • * . . 




FORM IV ■ 



CURRICULUM GDNTENT LIST 



List of Sofne Possibl-e Courses of Study for Academic Space (Category I) ' 


• 

Antnropo logy 


- German 


- Arithmetic ^ 


American ^tudies 


- Spanish 


- Business 


Civics. 1 


- Latin 


- Calculus 


Consumer Education 


- 'Russian 


- Geometry ^ 


Creative vjriting 


Geography . 


- Trigonometry 


Economics] 


Alaskan ^istgry 


^^enmarlship 


English Composition ^. . 


U.: S. History 




Literature 


.World History 


Speech 


Foreign Languages 


^Journalism • 


^ Spelling 


- French^ 


Mathematics 


Writing 


- General 


" Algebra 





List of Some Pos sible Courses of Study for Laboratory Science (Category II)' 

•Sciences - General 



T 



Civil Defense * 
Conservation 
Orienteering 
Outdoor Survival 

.1 \ ' 



Biology 
Botany 
Chera^i stry 



Physics 
Zoology 



List of ^ome Possible ,Ct)urses' of Study for Physical Education/Health (Category JII) 



H6a 1 th 

- Personal " 

- Family 

- Community 



Physical Fitness 

Safety Education 

Sports 
« 

- Individual, Indoor 



Team, Indoor 
Individual y Outdoor 
Team, Outdoor 



1 



75 



List of Some ^Po^sible Cours^of Study for Vocational 



FORM IV 



Education (Category IV) 



Business" 
Accountinc) 

- Briefhand 

- Office Machines 

- Office Practice 

- Shorthand 

- Typing" 



Drafting 

- Architectural 

- General 
Home Economics 

^ Food • 



- Sewing 

- Tailoring 

- Fami ly itffe 
Marketi ngf 

- Fur 

- General 
Mi ning 
Shops . 

- Agriculture 

- Auto^ 

- Boat Bui Idi ng f^' 

- Electric 



General 
Machine 
Metal 

Net Repaif-ing 
Plastic 
Photography 
Power Mechanics 
Wood 



List of Some Possible Courses of Study for Other Electives (Category V) 



Art ' p • 

- Drawing 

- Painting 

- Sculpture j' 



Drama 

Driver Training 
Music 
- Appreciation 



- Choral 

- General 
Work/ Study 



(I.) ACADEMIC STUDIES SPACE CATEGORY LIST 

Definition: Those courses of study v/hich are^typically in the rea 

, acadei^.iic skills and knowledge whith can be taught in 

space without unusual or special design factors* 

• . **' 

state or District Requirements: (Fill in Titles). > 

1. 

2. ■ ^ . 

3 • * 

4. 

6. • 

7. ' . . 

-8.. 
9. 
10. 



. Other Course Titles Proposed; 
1, * ' , 

2. 

. 4. * • i ^ 

8. 

9. ' - 




FORM IV-B 



(II.) LABORATORY SCIENCES SPACE CATEUORY LIST 

Definition: Those courses of study v/hich are typically in the realm of 

acadaiic skills and knov/ledqe but should be Ifaught in classroom 
space v/hich has special design considerations. 

state and District Requirements.: (Fill in Titles) 

1. . ' 

2. ■■ / .. 
* 

4. 



Other Course Titles Proposed: 

1. 

2. 

3. 

4. 

5. 

6. • 

"7. 



8. 



9. 
10. 




ERIC 
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(III.) PHYSICAL EDUCATION/HEALTH SPACE CATEGOPJ LIST 



Definition: Those courses of study marked by physical activity where 
specialized space is required. ^ 



1 . . 

State and District Requireiients: (Fill in Titles) 

1. 

2. - , 

3. 
4. 



J 



{ 



Other Course Titles Proposed; 
1. " • t 

3. . - 

4. ' 
5. 

7. 
8. 
9. 
10. 



/ 



.. r. 

F .Erne X 



79 



1 



(IV.). VOCATIONAL EDUCATIOJi SPACE CATEGORY 



FORM IV-D 



LIST 



Oefiinitiori: Those courses of study which typically nee(l specialized 
i equipr.ient, .soundproofing and relatively la^oe areas ot 

space for purposes of leaniinq vocation or! trade skills. 



1. 



Staie and District Requirements:' (Fill i^r^Titles) 

r- ' ^ 

3. 

Other Course Titles Proposed: 

'■•(■ . • • ' 



3.1 

■ ■/ 

4 i 

? 



9. 



ERIC 
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(V.) OTHER ELECTIVES CATEGORY llST 



FORM-IV-E 



Definition: Tfiose courses of study which are not necessarily either academic or 
voxj^a^ionat but serve to enhance personal "awareness- or . 
appreciation. Specialized classroom space may or may not be 
necessary. Any courses which do not lend themselves to any 
other categories.. • • ! ^ • 



State^nd District Requirements: (Fill in Title) 

1. 

2/ - . * 




81 



CATEGORY I. ACADEMIC STUDIES 



-f-OKM IV-F 



List Courses of Study by Title - 
Exclude Required Courses- - 



1 2 3 4 



•i 

i -. . 
- j . • . . . ' 

-• ' -CATEGORY II. LABORATORY SCIENCE 

List Courses of Study by. TitlT.-v- ^ O " 
Exclude Required Courses |' ^ ^ 


-4- 5 


' \ \ ■ ' ~' ' " 

1 












• 












% 










• 


> 

n ^ ' 






\ \ 


• 




• t 


r 




% 


< 


e 
















* \* - t 
— • t 

1 


« 






• 




_ * •* • . . . 


J ' 


V ' . % 


I 




\ 


m ' * 

sr^ , . • ' V ' 
V, • ' . - : ' 


/ 

\ 


"Ja 


^ 




• # 





1 

' / ... CATEGORY- JI I. PHYSICAL EDUCATION/HEALTH \ 

List Courses of Study by Title ^ ' ^ * if\ ^ 
Exolude Required Courses I ^ ^ 


■ '4 ' "5 


- 7 






* 


^^ 


1 — ^ — . 


« *. 

o « 






* 


4 




\ . . 








' V 




,0 ^ ♦ - . 








#- 


* 


— » * • 

> 

* 


> 

1 

A 




-^^^ 








4 


— • 


« 

? 


• 




" — ' ■ ' — 


— 4 




f 






\ * * ^ 


.\ I 




\ 

> 


* 

. *• ; 


0 

L 

*✓ 

» 

• 




1 

• 




* 
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• * > CATEGORY' IV. VOCATIONAL EDUCATION ' | 

List tourseS of Study by Title - 1 ' - 0 " 

Exclude ^Required Courses | Mm W \ 


IOKMIV-1 


51 


* * * i 


»>« 


r 

J 

4 

) 


f 

% 


■ ; . 




> 




- » * 


• 


/ ■ ; 

1 


s 


^ — ■ 1^- 

/ - ' . - . 

: . O . ^ 


/• 

** 

— — 


1 • 




• > 


* 




« 











• . 




• 


V 






* • 




— K 

i 




t 




f 


\ 






• 




. • • ' M; 


\ 

• 

* 




i 


9 


* 


♦ '"-^ 1 * ' • ' - * 

0 


» 

• 

1 

* » 


r"" ' 


• 

• 


\ 

« 4 


* 



Li s-t Courses of Study by 
Exclude .Requi red Courses 



CATEGORY V. 



OTHER ELECTIVES , 



3^ 4 S 



> ^ 
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18 



••••)■' - \ 

. . ^ . ^ ^ . • \ 

^ , * '. ■ '* • • .SMALL GROUP R>\TIflG' SHEET ' ' . JORM IV-K. 
1 ■ , ^ ' .' - . ' -, .» 

CATEGORY I. ■ .ACADEMIC STUDIES / 

- i. 

— ' * ' ** . * *' 

'♦•-,« 

COU.RSE'tITLES (LIST) , „ - SCORE • . • 




• 

• 




\ • • 
























• 


, . ^ y s * 




• r ■ ' ■ 


r— — «^ ^ 


■ ' ■ — ■ 1 

• • # * ' . ' ■ 


1~ 


: ' ..^ - . 




^ • • .0 




: : ... 


A' 


^ • 










• 




• 









7 



r 



SMALL GROUP RATING SHLET 



FORM IV-L 



(1 . 


• 


CAJEGORY IL* LABORATORf' SCIENCE ^ ■ 

^ \ •}'*/:. 

\ ■ , 




t 

■ ■ - K 


' TV 

■ — rr ■- 


. COURSE TITLES (LIST) 


SCORE 






^ 4 

' ' / 6 
t 

• . > 






/ 

i • 


t 
















-r- ff , i , 
\ 


, ♦ 


T 




'S 




* •J . * _ . 


* » V t 


















A- 
\ 






1 




t 


* * * » ^ ^ 


• . • ^-^ . 










: ' ' ■ i . T ~^ 

^ • . . ^ 1 ^ — ^ ^ — - - 


•V 








- - - - i 


•r-^ " 

^ J~-- 








J 


) 










' ^ - • • - * ^ '-^ . 




- -V . — 

'V-'' - ? 








■I ftl - / 


• 




J ^ 
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SMALL GROUP RATING SHEET 
' • ^ \- ' CATEGORY III. PHYSICAL EOUCATION/HEA.LTH 

' -V. . ■ . ^ • • ; 

• ■ , ' COURSE titles (list) . 

-r* «— r ■ ' ' ■ ' — — ~— 


FORM IV-M 

: • • ' 

-x 

«> , < 
• 

SCORE 








» ♦ * 
























f " k 
\ 


" ------ ^ 




« ' r \. 

o * \ 

^ • ' \ ' 


- — I ■• - ^ — ^ ■ 


: ■ . . ■ , ^ ^ \ . 








V 










_ . = .^-L ^ 






s ' ^ 






• ^ > ~ ■ 






~ — ^ . . 






*^ * i 












^ > ' . '* • « 
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SMALL GROUP- RATING SHEET 



CATEGORY IV.. VOCATIONAL EDUCATION 




COURSE TITLES (LLSt) 



FORM IV-N 1 



SCORE 




-7^ 
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SMALL GROUP RATING SHEET 



CATEGORY V..t)THER fl'ECTIVES 



FORM ly^ 



CODHSrf TITLES (LIST) 



SCORE 



* • 








* ^ 




^ . ' ■ ■■ - ■ 




* i 








— ^ ■ . 




\ > ♦ - ^ - 












1 


f - 


• 












_ . B _ 












* * * * * 


1 


.1 • . . 


% < 

) 












1 • 
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TOTAL SUMMARY SHEET 



FORM IV-P 



Cog-rse titles (List) 



CATEGORY I. ACADEMIC STUDIES 



A D C D n >•• G H 1 J K L M N 0 To(. Anr- Rank. 



r 




















A 
















r 


















- 






















7 
































/ 






% 


















/ 














f 






. ^— — — _ . — \ 






* 




































































— 








































« 






















































4 









: 

















V 






























* 










































1 












1 


0 
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• 
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! 
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s. 














-S 
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« 
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t 
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TOTAL SUMMARY SHEET 
'category -11.- SCIENCES 



fORM IV-Q 



Course Titles (List) 



ABC D F. ^ G .H.- I J K L- M N o' Tot. Avg. Rank 



♦ ' % 






































W 






















































** 






•* 
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^ ♦ 
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1 . 
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• 






.< 




















-f — ■ 
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' TOTAL SUMMARY SfltET 



FORM IV--R 



r 



CATEGORY III. P'ljIYSICAL EDUCATION/HEALTH 



Course Titles (List) 



A B C D f-: I' C H 1 J K L M N 0 Tot'. Avg. Hank. 



J 

* 
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TOTAL SUM;-!ARY SHEET .. * 



CATEGORY VOCATIONAL EDUCATION 



/Course Titles (List) 



ERIC , 



A n C D F. F G H 'I J K L M N 0 Tot A vr. Rank 

i I J 

4 A 



/ 
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TOTAL .SUtjMARY SHEET 



CATIGORY V. ^OTHbR ELECTIV^S.. 



FORM iv-r 











-T— sr 
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^SLCTIOfl V,: SUMMARY OF INFOPMATIOK 
t • , ' - 

The purpose of this phase of the proj-ect is to assemble all of the 

information obtained in the piiecedinq sections into suiianary form so that 

*it-'can be used by district or Department of Education s^Bff Vihen working 

with other professionals, sucli as architects and Burbau of Public Works 

staff in designing and buildinq appropriate school facilities. 

Directions for completing the documents appear on ^ach page. 
» * 
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Priority Goal Statements 

List below, in order of community prioKity, those three (3) goals determined* 
to have the highest priority. 



Column I . 



ERIC 
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INFORMATION SUMMARY DOCUMErft 1-A 
Course of Study/Goals Relationship 

■ <i 

t • • < 

List below after the appropriate goal statement in order, those course titles, both 
state and district required courses and those identified by the community as priority 
courses, wh/ich are most nearly aligned with the'goal statement.. Place an asterisk (*) 
behind theititle of the, course which is either district or state required. 



Column II 




ig 

Ih 

-li 
}^ 

Ik' 
11 

29 

2h 
2i 
■2j 

el 



I 

3g 
3h 

3i. 
3j 
3k 
31 



/ 
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Course of Study/Space Relationship 

1 Lisjt below in ColuniRjII the kinds 9f space represented % the courses listed. 
: Use the 5 space titles provided in Section IV of the process. In Column IV state 
] whether such a facility already exists and is available in the community by using 
! information from the community resources inventory. (Sectiori HI) 


\ 

Column III Kind of Space 


Column IV Name of 
Facility is Already Available - Facility 


t 


c 


^ w 

• * 

1 

( 


' K i ■ 1 


'i 

i 


* 1 

' ' : • . • 


ErJc - ■ -ID' 
A ■ 


• • • 



Priority Goal Statements 

List below, in order of community priority, those three (3) goals deternined 
to have the second^ highest priority. . , ' 



Column I 



\ / 



5. 



ERIC 



INFORMATION SUMMARY DOCUMENT 1-B 
Course of Studv/ Goals Relations h> ' ' 



s.a.e an. district required courses and those identified by.the community 
courses, v.hich are most nearly aligned with the goal statement. Place an 
ben.nd the title^of the c^rse which is either district or state required 



as, priority 
asterisk (*) 




* ' ,- ' • * 

^" . ' Course of Studv/Soace Relationship ' • ' . ^ * 

List below in Column III- the kinds of space represe"nted43;5r1:he courses Ifsted. - 
Use the 5 space, titlfes prow'ded in Section IV of the process. . In Column IV .state 
whether such a facility 'already exists, and is available in the community by using < 
information from the community resources' inv.entory. (Section_^III) 


Column III "'Kind of Space 

. ■ ' ■ 


. Column IV Name of 
Facility is Already Available - Facility 


1 ■ ■ ■ 

• ;-J ■ ■ . 

• V 

C 

i 


\ 

^ * . * . o 

i ' . * < ■ ■ ■* ». • 


J ^ - A, • . 
\ 

\ ■ = 

> 

. . t ^ ' — 


• 


t * 
♦ * 

V 

' • * . .. 


\ • ^ 

• . *' / 







• . ^- "* , ^ ' ' ! Pri on'ty^l?onY^ ^^^^^^^^^ . * 

L^st below," in order of community priority, those three^ (3)' g^ajs* determined 
to haye the third'highest priority. \ "^-^c 



V 



♦ Column I 



/ 



8, 



4gL 




, INFORMATION SUMMARY DOCUMENT "l-C 

■' * 

Course of ■ Study/Goals Relationship 

List below after the appropriate goal staj^ment ip ord§r, those course titles, both 
state and dis_tri*ct required courses and those identified by the community- as priority 
courses, which are jnost -nearly aligned with' the goal statement. Place an asterisk J*") 
Ibehind tf/^Tvfcle of the course which is -either district or state required.-. ' " . 

• ~ ' " - ■ I ■ ■ ■•■ . i > . 

/ • Coliinn II ■ ' . ' 



7g 
7h 
7i 

7j 

7k 
71 



8g 

8h 



8i. 



8j 
8k 
8t 



9g 

9h 
9i 

9j 



9k 
/ 

91 



V ." * Coii'rs6 of Study/Space Relat.ionsh.ijj ' • 

,^ List below in Column HI the kinds of space represented ^ by 'the courses fitted. 
Use the 5 space titles' provided in_ Section IV of 'the process.' In'column IV state 
whether such a facility alre'ady exists and is available in the community by using 
i^orniation from the community resources inventory. \Sect.ion tll) 



Column III Kinid of Space 




106 



Column fV Name .of 

Facij/ty is Already Available - Fa.cility 



/ ' ' *♦ 

^ Priority Goal Stateifients. 

List belov^/, in order of community priority^ those thr^e (3) goals ^determined 
to have the fourth highest priority. ^ ' • . ^ ^ 



Column I ■ ^ ' '( 



10. 



I MFO.RMATION- SUMMARY DOCUMENT 1-D 
Course- of Study^'coals ReUtionship ' 

List below after .the' appropriate ^oal statement in order, those course titles, both 
» ^tateand districf required courses and those identified;by the community as priority 
courses, which are most nearly aligned with the goal statement. Place an asterisk (*)' 
behind the* title of the course which is either distr'Tct or state required. 



Column II 



10a 
10b 
10c /' 
4 lOd 
lOe 
lOf 

lla- 
lib 
He 
lid 

• 

lie 
llf 



log 

lOh 
'lOi 
' lOj 
10k 
101 

iig 
i:ih ' 
•Hi 

11^ 
111 




/^12a 
12b 
12c 
12d 

I 

12e 



12g 

12h 

12r 

12j 

•12k- 



]' • ; Course of Study/Space Relationshnn 

^•s List below in Column III the. kinds of space represented by the courses listed 
Use the 5 space' -titles^ providfe'd.ln Section IV of theVocess". In Column IV state 
v/hether such a facility al-Fe'ady exists andj's available in the. community by us.ing 
infornwtion from the community resources inventory. (Section HI) ; 



Column III .Kind -of Space 



Cota- IV Name of 

Facility is Already Available,- Facility 



> Priority Goal Statements. 

List bel'ow, in order of community priority, those three (3) goSls determijjed 
to-have'the fifth4»ighest priority.' 



Column I 



13. 



14. 




< ' -' 



15.' 
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. INFORMATION SUMMARY' DOCUMENT 1-E 

■ Course of Study/Goals Relatiojiship 

• l,i*st'b61ov{ after the appropriate goal statement in order, those course titles, both 
stateUnil district required courses and those idientified by the community as prigrity' 
courses, vtMch are most near-ly aligned witiT the.goal sfatement. Plaafe an asterisk (*) 
behind the title of the course which is eithei* district or state required. . 



„ Column II 



13a 
13b 
13c 
13d 
cl3e 
13f 



139 
13h 

.13i 
13j 
13k 
131 



i/i4 



14,b 

14 c 
\ 

14d 

14 e 

>14f 



15c 
15d 
15e 
15f 



14g 
14h - 
14 i 

14 j. ' 

14k 

]41 



^59 
15h 
15 i 
150 
15k' 
151 



• 0 



IH 



Cdurse of Studv/Space Relationship ^ ^ 
List below in Column^III the kinds of space represented by. the courses listed! 
' Use the 5 space ti tl es • pfdvi ded In Section IV of the process. In Colunin IV state 
, whether such a facility already exists and is available in the community by usfng^ 
informatfon. from the' copiunity resources inventory. (Section III) 



' J Column III Kind of Space 



Column. IV. Name of 

•Facility is Alneady Availabl e - Faci I'i ty 



/ 



ERJC 



112 



Priority Goal/sta^tements \ 

List below, in order of immunity priorityV those three (3) goaTs.determined 
to have the sixth h-fghest priority. ' * • * 



Column I 



17. 




113 



• . INFORMATION' SUMiMARY DOCUMENT l-F 

Course of Study/Goals Relationship * < 

List below after th^ appropriate goal statement in order, those course titles, both 
state and district required qpurses an^ those identified by the community as priority, 
courses, which are most nearly aligned with the goal statement* Place an asterisk (*) 
behind the title of the course which is either district or state required. 



Column II 




• Course of Study/Space Relationship 
List below in Column III the kinds of space represented by the courses listed. 
Use the 5-space titles provided in Section IV of the process. In Column IV state ' 
whether such a facility, already^-exists and is available in the 'community by using 
information from the community resources inventory. (Section III) 



Column III Kind of Space 



Column IV Name of 

Facility is Already Available - Facility 



Priority Goal "^Statements ' 
• ^ " * t " ' • 

List below, in order of community priority, those. thre^ (3)' goals determined 
to have the seventh highest priority. . . , 



Column I 



19. 



20. 



J 




INFORMATION SUMMARY DOCUMENT • ' " 

Course of Study/Goals Relations'hip — 

List below after the appropriate goal statement in order, tf\§se course titles, both 
Ltate and district required courses and those identified by the community as -priorfty 
courses, which are most nearly a.ligned with the goal statement. Place an asteHsk (*^ 
behind the title of the course which isr-e-ither district or state required. 



Colurnn II 




I9g ■ 

I9h 
19*i 
19 j 

191 



: ✓ 
20 9 

• " 20 h 

20 i 
20 j 

• -20 k 

. 201 . 




21 g 
21 h 
21 i 

« 

,21 j 

'21 k. 

21 1 



ERJC 
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Course of StCidy/Space Relationship - , ' . 

•^List below in Column III the kinds of spa,ce represented by. the. courses'^lirted!" 
Use the 5 space titles provided in Sectioh -IV of the process"^ In Column IV state ' 
•whether such a facility already exists and is available in the communf ty' by using 
information from the community resources inventory. (Section III) , 



Column III Kind of Space. 



Column 'IV " : Name. of • 

Facility is AlVeady Avai lable - Faci.l i ty* 



V 



lis 



Infomatioh Surn iary l)oc ui^i.Mbt 2-^^ * , . ' ' < 

This suminary pane, alon^ 'witi) the preceding sumii.drv paqes, constitutes 
th-^ datn portion of the report. . The intent of this paqt- is to state, if) 
brief, the educat.idjial fdcility\ needs for the community. 

1. lirite the nui.^Ler of stuoents oxpectea to enroM in hiqh ' ^ 
sclioul ifext yeorji in the box at the j^qhl (from' Section II). 



2. iVi't? the nuiMbor of students expected to oe enrolled in the 
high school five -years from now in the box' at tiic, right ^ 
(froiii Section 11);^ 



3A. On.thejiext |-^'!C (c'-Lj list the facility spaces that dro 
needed ^and arb not no^urreniiy available in the community 
(interpreter froio Colui-'ns HI chhi IV of the information 
suiiimary docjmcnts) .\ ' , . 

iC. List the reruireo classes ant. th\ iiiThest priority comriuni ty- 
rankecJ classes in. priority order to be tauqht ii, each facility 
space whiclj is net riov/ avajlal'le. 



GENERAL EDUGATIONAL SPECIFICATIONS SUMMARY DOCUMENT 

^^This document is a step-by- s.tep outline "of the total i'nfor- 
mation needed in the educational program which, when given to 
an architect, will assist in the design and construction of school 
facilities^ , - . ^ 

.The following information must be provided: 

1. ^^ Description-of the Comjrnunit'y (include in the narrative 

description iri^o'rmatiDn aboyt the following): . ' 

A. Historical and cultural background 

B. Socio-economic considerations 

Q. Population and enrollment trends (attach infor- 
mation summary document 2-A) 

2. Educational Goals and Philosophy: 

A. Include the results of the educational goal setting 

process (Form I-N) 

' • ' ' ' / . . 

B. Include distrrict philosophy, of education statement, 

if one is available / - 

3* Specify .the Following: ^ ^ / 

A. Anticipated grade organizational structure, e^g., 
8-4, ,^-3, 5-3-4, etc. ' ^ « 

B. Maximum pupil capacity in existin^g schools ^ 
f. Number Qf exi'sting Classrooms * ^ ^ 



D. Anticipated number of classrooms needed^ maximum 

size of class , 'auxiliary facilities needed (gymnasium, 
library^ administrative, teacher preparation^ etc. 
(Attach information s^mary document 2-B), 

E. The anticipated community use of facilities 

F. . An anticipated lisf^ of co-curificular activities 

Curricu^lum^ f 0 be Oi^f^red; . " 

ift/ Attach summary ^documents , I -A through I-G 

B. Include a statement regarding unique programs or 
problems not in.cluded in 4-A (above) 

C. Tncli^de a statement about 'relationships of required • 
and ipreferred spaces • ^ 

■ ■ r'\ 

Oth^r Considerations: 

The following needs^ should be addressed in writing, even 
though they, are not necessarily in the realm 'of educational 
specifications'/* ' ' . , ' 

.Statements .for guidance to the architect are desirab-le 
regarding: 

A/ Space security ^ ('areas shut off to public,* safe guarding, 
records, etc., • " ' * 

B. Loading and docking facilities 

C. - Storage lockers * . ^ 

D. Coat racks » 

E. Floor mats , 

F. 'Display facilities , . 

G. Acoustical needs 



H. Colors desired 

I . Windows and .light control 
»J. Outdoor lighting 

K."< Plumbing fixtures 
L.. ^^Harfi^^e 
M. Shower roonhafrangements 
N C ustodia^l equi p n t 




0. ^Mech'^nical eqoiipment ^^v^. 

P.' Telephone's, radio,, or other t^leoommunifcation 
cemmunicatibns' system — ' ^ ^- . 

^ ■ ■ ^^^^ ^ \ i 

Clock system J^^^.^--^^ ' ^ 

ilectpiealsys terns 

General storage * ' 

Fire alarm system . • - 

Othevr • ^ • ^ 

Other Information: ^ \ * 

Attach a stafement regarding specific features desired, 

needs not met or x^ther information not included above. 



APPENDIX. ITEM 
ALTERNATIVE STATEMENT OF EDUCATIONAL 
^ GOALS FOR 
• 'RURAL ALASKA^ 



J. Develop skills in reading?", .writing, speaking, '1 istening and mathematics. 

2. Learn how to handle money, property and resources, 

3. Devel|ip an understanding of and participation in self-government. , 
4» Develop a desire for learning now and 'in- the future. ^ 

5. Learn to respect and get along with people with whom we work and live. 

6. Gain a general education. 

7. . Learn the skills to enter a field of work. 

8. DeveTdp ^n awareness of future family responsibilities.' ^ 

9. Develop honesty, self-respect and pride in work,\^ 

\ 

10. Learn how to solve problems by using information and tHtnkiog skills. 

11. Practice and understand-good health and safety, 

12. Appresiate and leaijn skills of the Jocal people and culture. 

13. Understand, practice^xand respect the American way of government. 

14. ^Gain information- needed to make job choices.* 

15. Learn to. respect and get along with people who have different ways of l<fe 
16.. Appreciate culture and beauty in the world, 

17. Learh about and understand the changes that take place in the world, 

18. Learn how to use spare timje.'^'^^ 



*^Developed from* the original Phi Delta Kappa educationa.'T goals statement, 
by a select grbup of village residents uynder the. sponsorship of the Alaska 
Native Foundation and the Southcentral Regional Resource Center. 
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